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STRACT

The implementation of sustainable finance is still a challenge in the banking sector. One important element is
the availability of Human Resources who understand the su.ﬂaiuam’cmmnn-'. Banking institutions need to
prepare professional and quality Human Resources who are able to apply the principles of sustainable finance
so that they can create products or services in an effort to improve services to customers in the banking sector.

Objectives: To support the Indonesian government's program for implementing sustainable financial
programs, esperia!@ the banking sector of Indonesia, a good strategy is needed to prepare and i;@ase
capacity building. The purpose of this research is to analyze the effect of Capacity Building in the
implementation of Sustainable Finance in the banking sector of Indonesia.

Methodology: This study used quantitative methods with 100 employees at banking institutions as the object
of research. The research sampling technique uses simple random sampling with data analysis using SEM PLS.
Finding: This research proves that leadership and talent management affect capacity building in the Banking
sector towards implementing sustainable finance. This study proved that:1) direct influence of leadership talent
management and capacity building to financial sustainability, 2) indirect influence of leadership and ralent
management on financial sustainability through capacity building.

Conclusion:

This research proves the influence of leadership and talent management on financial sustainability mediated
by capacity building
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INTRODUCTION

The negative impact of deteriorating environmental quality affects the economic development
process so it encourages the Government to implement sustainable economics in the bank EEd
non-bank financial service institutions by creating a Sustainable Finance Roadmap. The
implementation of sustainable finance is still a challenge in the banking sector. One important
element is the availability of Human Resources who understand the sustainable economy.
Begjing institutions need to prepare professional and quality Human Resources who are able
to apply the principles of sustainable finance so that they can create products or services in an
effort to improve services to customers in the banking sector. The unpreparedness of Human
Resources is one of the obstacles to applying the principles of a sustainable economy. For this
reason, it is necessary to increase capacity and collaborative partnerships as a step toward
developing quality Human Resources.

For the Bank, it is necessary to have a strategy for increasing the capacity of human resources
internally, especially for the Bank management and employees who are responsible for
implementing sustainable finance and increasing long-term capacity for all employees. It is
necessary to carry out internal and external education as well as increase understanding and
knowledge of the financial services industry players through managerial training such as
leadership training, mentoring, counseling, institutional strengthening, comparative studies as
well as exploration and development of talent management for Bank employees as one of the
strategies to increase Capacity Building in implementing sustainable economy.

LITERATURE REVIEW
Leadership

Leadership in the context of sustainable development is to use leadership character that uses a
holistic and integrative approach in its implementation. Sustainable development prioritizes the
relationship between humans and nature in a long-term perspective. Leadership can be
measured among others through the ability to influence others, make changes, self-motivation
which encourages achievement, associating with subordinates, and flexibility in social
relationships. The principles of leadership overlap with the principles of environmental science,
namely interaction, interdependence, harmony, and diversity so that the definition that
approaches sustainable leadership is a close relationship between a person and a group of people
who have the same interests, without forgetting the interests of future generations to obtain a
satisfactory life. Arief, H., et. al (2019) state Leadership is an attempt to influence followers not
by force to motivate or to persuade people to achieve certain goals.

Talent Management B

Lawler (2008) states talent management is a process of attracting, developing, and retaining
talented employees and managin@hem so that employees can work optimally to improve
organizational performance. This is in line with the opinion of Ariss (2014) who states that
talent management is developing special skills and knowledge of employees that aims to turn
talent into real performance to produce optimal performance.

Capacity Building
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Capacity Building is defined as the process of building the capacity of individuals, groups, or
organizations. Capacity Building is also defined as an effort to strengthen the capacity of
individuals, groups, or organizations through the development of abilities, skills, potentials, and
talents as well as mastery of competencies so that individuals, groups, or organizations can
survive and be able to face the challenges of changes that occur quickly.

According to Milen (2004, p.16), capacity building is a process of continuous improvement
(continuous) of individuals, organizations, or institutions that does not only happen once.
Capacity Building is an internal and creative process that can be functioned and accelerated
with outside assistance. The ultimate goal of capacity development, in general, is a
manifestation of the sustainability of a system or organization.

alstainable Finance

In accordance with the Financial Services Authority Regulation (POJK) Number 51 / POJK.03
/ 2017 concerning the Application of Sustainable Finance for financial services institutions,
there are eight principles of Sustainable Finance to facilitate the Bank in adopting and
internalizing financial principles as follows:

a. Principle of Responsible Investment: Investment approach by considering economic,
social, environmental, and governance factors in investment decisions. Banks can manage
risk better and generate sustainable long-term profits.

b. Principle of Strategy and Sustainable Business Practices: In applying this principle, each
bank must establish and apply sustainable business strategies and practices in every
decision-making. Emphasizing the achievement of long-term goals and establishing short-
term strategies that are part of the effort to achieve long-term goals. Business strategies and
practices include vision, mission, organizational structure, strategic plans, standard
operating procedures, work programs, and determination of risk factors in the collection
and distribution of funds.

¢. Principles for Managing Social and Environmental Risks: Prudential principles are needed
in measurfllg social and environmental risks in the collection and distribution of funds,
including identification, measurement, mitigation, apervision, and monitoring activities.

d. Governance Principles: The application of bank governance through management and
business operations that include transparency, accountability, responsibility, independence,
professionalism, equity, and fairness.

e. Principles of Informative Communication: Each bank must prepare a report that is
informative, easy to understand, can be accounted for and delivered through effective
communication media, and can be reached by all stakeholders.

f.  Bclusive Principle: Every bank must strive to guarantee the availability and affordability
of products or services so that they can be accessed by all levels of society. The types of
banking products or services offered are expected to cover all economic sectors according
to community needs and government policies.

g. Priority Sector Development Principles Priority: In setting sector priorities, each bank must
consider the priority sectors set by the Government through the medium-term and long-
term development plans.

h. Principles of Coordination and Collaboration: To align strategy or policy, business
opportunities, and product innovation with national interests, the Bank actively participates
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in activities/forums/cooperation related to Sustainable Finance, both at regional, national,
and local levels.

Fauzi (2004) argues that there are three main factors in sustainable financial development,

namely:

a. Moral: Future generations need to pay attention to the availability of natural resources and
the environment, with no damage to the environment.

b. Ecology: Economic activity should not be directed at the mere use of natural resources and
the environment which can ultimately threaten ecological functions.

c¢. Economy: The dimensions of a sustainable economy are complex enough to be limited to
measuring intergenerational welfare.

Several previous studies that underlie this research are conducted by Allam Ahmed et al. (2011)
who state that there is an influence of leadership, capacity building, and sustainable
development. Other research related to talent management is the research of Bob Little (2010);
Mardaconsita & Soelton (2018); Lenny & Sutawijaya (2019) which state the importance§g}
implementing talent management in organizations. Helen Francis (2018) examines
influence of talent management and capacity building. Anju Kumar (2016) examines the
relationship between talent mangfement and organizational sustainability. Research by Miiro
Farooq et al. (2017) concluded that there is a positive relationship between leadership, talent
management, and organizational systems. The research model is as follows:

Sustainable
Financial
Y2

Capacity
Building
Y

Talent
Management
(X2)

Figure 1. Research Model
The hypothesis in this study are :
1. Leadership affects capacity building
Talent management affects capacity building
Capacity building affects sustainability financial
Leadership affects sustainability financial
Talent management affects sustainability financial

Leadership affects sustainability financial through capacity building

N o LR, o

Talent management affects sustainability financial through capacity building
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METHOD

This type of research is quantitative research. This research was conducted at the Banking
Institution in Indonesia. The sample in this study was a sample of 100 people. The technique of
sampling is random sampling and data analysis uses SEM / PLS

RESULTS AND DISCUSSION
Result
A. Outer Model
Instrument Test
Convergent Validity Testing
The Result of the convergent validity test can be seen in table 1:

Table 1. Convergent Validity Results

Variable In@icator Outer Loading Information
X1.1 0,879
Leadership K12 8,908
X13 0,870
X14 0920
X2.1 0,788
X22 0,795
X23 0,859
X2s 0,854
Talent Management X26 0.809
X273 0,890
X2.8 0,888
X29 0,907
X2.10 0,874

Yl.1 0,908 Valid
Y12 0,926
Capasity Building S 8,438
0,923
m: 0,881
Y16 0,929
Y2.1 0,939
Y22 0.939
¥23 0,925
Sustainibility Financial x24 8,938
5 ¥25 0,947
Y26 0,890
Y27 0,909
¥Y2.8 0,917

Source: Primary data processed, 2022

The table above is the result of testing after the ind{tor that has an outer loading value <0.7
dropped (indicator X2 .4) and the test results show all indicators have an outer loading value
above 0.7. Thus, the indicator fulfills the convergent validity criteria that are feasible.
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Discriminant Validity Testing

The results of the discriminant validity test in table 2 state that all variables are valid and have
a value of more than 0.50.

Table 2. Discriminant Validity Result

Variable AVE
Leadership 0,800
Talent Management 0,727
Capacity Building 0,830
Sustainability Financial 0,857

Source: Primary data processed, 2022
3. Composite Reliability Tﬂng

Composite reliability testing can be seen in table 3. The results of the composite reliability test
show all variables have values above 0.70. Thus, the instrument items in this study are reliable.

Table 3. Composite Reliability Result

Variable Composite Reliability Information
Leadership (X1) 0,941 Reliable
Talent Management (X2) 0,960 Reliable
Capacity Building (Y1) 0,967 Reliable
Sustainability Financial (Y2) 0,980 Reliable

Source: Primary data processed, 2022

B.Inner Model

||| || (g]|g]]e
MM e
w

Figure 2. Analysis Results with PLS (Full Model)

:
1. Goodness of Fit Model
Testing the Goodness of Fit structural models using the value of predictive-relevance (Q2).

a'cdictivc-rclevancc values are obtained using the following formula:

Q2=1-(1-RI2)(1-R22)
Q2=1-(1-0,836) (1 —0.863)
Q2=97,75

p)
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Q2 calculation results above, show a predictive-relevance value of 0.9775 or 97.75% is greater
than 0. This means that variations in Financial Sustainability variables (endogenous variables)
are explﬁd by the variables used by 97.75% and the remaining

2.245% is explained §F other variables outside the research model. The value of R2 for
endogenous variables can be seen in Table 4:

Table 4. Endogenous Variable R2 Value

Endogenous Variables R-square
Capacity Building 0,836
Sustainability Financial 0,863

Source: Primary data processed, 2022
2. Measurement Model Analysis
The measurement model of this research can be described in table 5.

Table 5. Measurement Variable Models

Indicator Coefficient SE (Igj?rt[ls}t]‘ij(sl) va?ues
LEADERSHIP
X1.1 <- Leadership (X1) 0,879 0,03 29.6 0,000
X1.2 <- Leadership (X1) 0,908 0021 43117 0,000
X1.3 <- Leadership (X1) 087 0,029 30,076 0,000
X1.4 <- Leadership (X1) 092 0019 48,939 0,000
TALENT MANAGEMENT
X2.1 <- Talent Management (X2) 0,788 0,054 14,516 0,000
X2.2 <- Talent Management (X2) 0,795 0,036 2229 0,000
X2.3 <- Talent Management (X2) 0,859 0033 25,895 0,000
X2.5 <- Talent Management (X2) 0,854 0,03 27,991 0,000
X2.6 <- Talent Management (X2) 0,809 0,046 17,578 0.000
X2.7 <- Talent Management (X2) 089 0023 38,454 0,000
X2.8 <- Talent Management (X2) 0,888 0,022 30,806 0,000
X2.9 <- Talent Management (X2) 0,907 0018 49,273 0,000
X2.10 <- Talent Management (X2) 0.874 0025 34,369 0,000
CAPACITY BUILDING
Y1.1 <- Capacity Building (Y1) 0,908 0018 50,515 0,000
Y1.2 <- Capacity Building (Y1) 0,926 0018 51,644 0,000
Y1.3 <- Capacity Building (Y1) 0,898 0,023 39,866 0,000
Y 1.4 <- Capacity Building (Y1) 0,923 0016 57,236 0,000
Y1.5 <- Capacity Building (Y1) 0,881 0,042 21,075 0,000
Y 1.6 <- Capacity Building (Y1) 0,929 0016 57,831 0,000
SUSTAINABILITY FINANCIAL
Y2.1 <- Sustainability Financial (Y2) 0,939 0015 63,105 0.000
Y 2.2 <- Sustainability Financial (Y2) 0,939 0015 63,576 0,000
Y2.3 <- Sustainability Financial (Y2) 0,925 0018 50,673 0.000
Y 2.4 <- Sustainability Financial (Y2) 0,938 0014 68,317 0,000
Y 2.5 <- Sustainability Financial (Y2) 0,947 0015 64 47 0,000
Y 2.6 <- Sustainability Financial (Y2) 089 0,029 31,131 0.000
Y 2.7 <- Sustainability Financial (Y2) 0,909 0,025 36,881 0,000
Y 2.8 <- Sustainability Financial (Y2) 0,917 0,022 41,921 0,000
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Source: Primary data processed, 2022

3. Structural Model Analysis

The results of hypothesis testigf indicate that the five hypothesis, the direct effect, and two
indirect effects are significant. The results of hypothesis testing are presented in Table 6.

Table 6. Hypothesis Testing Result of Direct and Indirect Effects

Direct Influence

‘ i Standard t- 2
Hypothesis Coelficient Deviation  stafistic p-value  Information
yy LeadershipedCapicity 0407 0201 2025 0043  Significant
building .
i Lalent Maligggment > 0528 0.183 2878 0004  Significant
Capacity building
Capacity building = _—
H3 Sustainibility Financial 0,528 0203 2.605 0,009 Significant
pfl Leaigghip > Sustainability 0.288 0201 2306 0019  Significant
Financial
Talent Management = e
4 o] .
H5 Sustainability Financial 0,144 0,103 2,17 0,043 Significant
Indirect Influence
Leadership = capacity
H6  building = Sustainibility 0,215 0,106 2033 0,043 Significant
Financial
Talent Management =
H7  capacity building = 0.279 0.103 2615 0.017 Significant
Sustainability Financial

Source: Primary data processed, 2022

The results of the analysis show that all hypotheses are accepted.

Discussion
Leadership affects capacity building.

Hypothesis testing using the PLS approach produces a path coeffi§@nt of direct influence
between Leadership on Capacity building significantly influence the path coetficient of 0.407
and t-statistic of 2.025 at a 5% (t-count value> t-table value = 1.96). Because the t-count is
greater than the t-table and the p-value <5%, there is enough empirical evidence to accept H1
stating that Leadership influences Capacity building. Based on the perception of respondents in
the banking institutions studied that the leader has paid attention to the development and
achievement needs of his subordinates. The attitude of the leader can motivate employees to
develop themselves related to soft-skill and hard-skill competencies in capacity building. While
the thing that needs to be improEll by the leader is to encourage his subordinates to innovate
and be creative in their work. The results of this study are in line with previous research
conducted by Hernandes et al. (2022).

Talent management affects capacity building.

Hypothesis testing using the PLS Epproach produces path effect coefficient directly Talent
Management on Capacity building has a significant effect with a path coefficient of 0.528 and
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t-statistic of 2.878 at o 5% (t-count value> t-table value = 1.96). Because the t-count is greater
than the t-table. and the p-value <5%, there is empirical evidence to accept HI which states that
Talent Management influences Capacity. This is very helpful for the company in determining
the competency development program for its employees. What needs to be improved in talent
management is the recruitment process so that it is carried out more effectively and efficiently
Eihd focuses on the quality of employees. Previous research that is in line with this research is
the research of Francis et.al (2018) which states that talent management strategies affect
capacity building.

Capacity building affects sustainable financial.

Hypothesis testing using the PLS approach Efoduces a path coefficient of direct influence
Capacity building on Financial Sustainability has a significant effect with a path coefficient of
0.528 and a t-statistic of 2.605 at o 5% (t-count value> t-table value = 1.96). Because the t-
count is greater than the t-table, and the p-value <5%, there is empirical evidence to accept H1
which states that Capacity building has an effect on Financial Sustainability. The banking sector
has carried out various capacity building programs related to the induction of vision, mission,
policies, and programs for their employees so that employees can produce maximum
organizational performance. In addition, various prograf§ related to competency development
for sustainable performance also need to be intensified. The results of this study are in line with
previous research conducted by Alshubiri (2020) which stated that increasing human resource
capacity influences Financial Sustainability.

Leadership affects sustainable financial

Hypothesis testing using the PLS approach results in the fh coefficient of Leadership's direct
influence on Financial Sustainability significantly with a path coefficient of 0.288 and a t-
statistic of 2.306 at o 5% (t-count value> t-table value = 1.96). Because the t-count is greater
than the t-table. and the p-value <5%, there is empirical evidence to accept HI which states that
Leadership influences Financial Sustainability. Good leadership can assist companies in
providing informative reports that cover the company's strategy, governance, performance, and
prospects. This can create transparent, accountable, responsible, independent, professional,
equal, and fair business management within the company. Pr§fious research that is in line with
this research is Princes & sdif3(2022); Soelton et al., (2020) which states that leadership has a
significant positive effect on financial sustainability. The findings strengthen the initial
arguments of this study and confirm existing studies.

Talent management affects sustainable financial

Hypothesis testing using the PLS appr@lch produces path effect coefficient directly Talent
Management on Financial Sustainability has a significant effect with a path coefficient of 0.144
and t-statistic of 2.17 at a 5% (t-count value> t-table value = 1.96). Because the t-count is
greater than the t-table, and the p-value <5%, there is empirical evidence to accept H1 which
states that Talent Management affects Financial Sustainability. In the banking institutions
studied, many have developed systems to find the best candidates to join the company. The
company already has a good career development plan for employees. This will assist the
company in developing Investments that consider economic, social, environmental, and
governance factors in their investment decisions. The results of previous studies that support
this research conducted by Anju Kumar (2016) which prove the relationship between talent
management and organizational sustainability.
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Leadership affects sustainable financial through capacity building.

The indirect effect between Leadership influences Financial Sustainability through capacity
building, obtained the coefficient of the indirect effect of 0.215 and t-statistics 0of 2.033 at . 5%
(t-count vali> t-table value = 1.96). Because the t-count is greater than the t-table, and the p-
value <5%, it can be concluded that there is a significant indiE} effect between Leadership
influencing Financial Sustainability through capacity building. This means that the higher the
value of Leadership, the higher the value of Financial Sustainability if the value of Capacity
Building is also high.

Talent management affects sustainable financial through capacity building.

The indirect effect between Talent Management affects Financial Sustainability through
capacity building, an indirect effect coefficient of 0.279 and t-statistic of 2.615 at o 5% (t-
count> t-tabl= 1.96) are obtained. Because the t-count is greater than the t-table, and the p-
value <5%, it can be concluded that there is a significant indirect effect between Talent
Management influencing Financial Sustainability through capacity building. This means that
the higher the value of Talent Management, the higher the value of Financial Sustainability if
the value of Capacity Building is also high.

A good Talent Management system in banking institutions has proven to have an effect on
capacity building and Financial Sustainability. The banking institutions studied have risk
management in their activities. In addition, banks also support the development of priority
leading sectors set by the government.

CONCLUSION
This resea roves that:
s 4 o

Leadership has a positive and significant effect on capacity building, Talent Maffigement has a
positive and significant effect on Capacity building, Capacf}§ building has a positive and
significant effect on Financial Sustainability, Leadershiffhas a positive and significant effect
on Financial Sustainability, Talent Managfinent has a positive and significant effect on
Financial Sustainability, Leadership has a positive and signifignt effect on Financial
Sustainability through capacity building, Talent Management has T positive and significant
effect on Financial Sustainability through capacity building

SUGGESTIONS

Based on the results of the conclusions above, the researchers propose suggestions for
companies as follows: leaders can encourage their subordinates to innovate and be creative at
work. In managing talent management, companies are more careful in choosing candidates who
will join, to be able to improve a good work climate so that later it can improve employee
performance@nd be able to socialize in various activities, to ensure the availability and
affordability of products and services so that they can be accessed by the public. whole society.

234 | https://publikasi.mercubuana.ac.id/index.php/jurnal_Mix




MIX: Jurnal limiah Manajemen p-ISSN: 2088-1231
Volume 12 Number 2 | June 2022 e-ISSN: 2460-5328

REFERENCES

Allam Ahmed, Kobena T. Hanson. (2011). Leadership, capacity building, and sustainable
development in contemporary Africa. World Journal of Entrepreneurship, Management
and Sustainable Development.
https://www.emerald.com/insight/content/doi/10.1108/2042596 1201000033/full/html.

Anju Kumar. (2016). Green Talent Management Initiatives. International Journal of Advanced
Research, 4(4):1505-1507. http://dx .doi.org/10.21474/1JAR01/341

Al Ariss, A. (2014). Global Talent Management. Challenges, Strategies, and Opportunities.
Springer Cham Heidelberg. London.

Anni Milen. (2004). Basic Handling of Capacity Development. Freely translated. Yogyakarta:
Pondok Pustaka Jogja.

Akhmad Fauzi. (2004). The economics of natural and environmental resources: theory and
application. Gramedia Main Library

Alshubiri, FN. (2021), "Analysis of financial sustainability indicators of higher education
institutions on foreign direct investment: Empirical evidence in OECD countries",
International Journal of Sustainability in Higher Education, Vol. 22 No. 1, pp. 77-99.
https://doi.org/10.1108/1JSHE-10-2019-0306

Arief, H., Soelton, M., Rohman, F., & Ritonga, R. (2019). Develop Leadership, Management
and Performance Organization on Intra-school Student Organization (OSIS). ICCD, 2(1),
341 - 344 https://doi.org/10.33068/iccd.Vol2.Iss1.226

Bob Little. (2010). Industrial and Commercial Training. Industrial and Commercial Training.
Emerald Group Publishing

Chuc Anh Tu, Fengsheng Chien, Muawya Ahmed Hussein, Yanto Ramli, Mochamad Soelton,
Sajid Igbal, Ahmad Raza Bilal. 2021. Estimating role of Green Financing on Energy
Security, Economic and Environmental Integration of BRI member countries. The
Singapore Economic Review. https://doi.org/10.1142/S0217590821500193 Accepted 3
February 2021.

Financial Services Authority. (2014) Sustainable Finance Roadmap in Indonesia. Roadmap for
Sustainable Finance in Indonesia.

Financial Services Authority Regulation (POJK) Number 51 / POJK.03 / 2017 concerning the
Implementation of Sustainable Finance for financial service institution

Helen Francis, Tom Baum (2018). Human Resources transformation within the hotel industry:
building capacity for change. Worldwide Hospitality and Tourism Themes, Vol. 10 Issue:
1, pp.86-100, https://doi.org/10.1 IO8/WHATT-10-2017-00

Hardjanto, Imam. (2006) Local Capacity Building. Malang: Brawijaya University Postgraduate
Program

Lawler, J. (2008). Strategic human resource management. Handbook of Development
Organizations, 353. Sage Publications Inc

Lenny C Nawangsari, Ahmad Hidayat Sutawijaya (2019). Talent Management in Mediating
Competencies and Motivation to Improve Employee's Engagement. International Journal

http://dx.doi.org/10.22441jurnal_mix.2022.v12i2.004 | 235




MIX: Jurnal limiah Manajemen p-ISSN: 2088-1231
Volume 12 Number 2 | June 2022 e-ISSN: 2460-5328

of Economics and Business Administration, Volume VII, Issue 1, pp. 140-152, 2019 |
DOI 10.35808/ijeba/201

Mardaconsita; Soelton, M. 2018. Analysis of Accuracy Level of Altman Z-Score Model and
Springate Model in Measuring the Potential of Financial Distress in Plantations

Industries. International Journal of Economics and Financial Research. Academic
Research Publishing Group. 5 (16-25)

Milen, Anelli. (2004) The basic grip of capacity development. Translated freely. Yogyakarta:
Pondok Pustaka Jogja.

Miiro Farooq, Azan Othman, M. Sahari, M. Burhan. (2017). Analyze the relationship between
sustainable leadership, talent management and health organizations as predictors of
University  Transformation. Journal of Positive  Management.  8(1):32.
DOI:10.12775/JPM 2017.003

Mila Gasco Hernandez J. Ramon Gil-Garcia Luis F. Luna-Reyes. (2022) Unpacking the role of
technology, leadership, governance and collaborative capacities in inter-agency
collaborations. Government Information Quarterly.Volume 39, Issue 3, July 2022,
https://doi.org/10.1016/j.giq.2022.101710

Princes,E. and Said, A.(2022), "The impacts of project complexity, trust in leader, performance
readiness and situational leadership on financial sustainability”, International Journal of
Managing  Projects in  Business, Vol. 15 No. 4, pp. 619-644.
https://doi.org/10.1108/1IJMPB-03-2021-0082

Soelton, M: Ramli, Y; Anggraini, D; Khosasi, D. 2020. Implementing Good Corporate
Governance to Engage Corporate Social Rerponsibility in Financial Performance.
European Research Studies Journal. 1 (Vol XXIII Issue 1), 239-258

236 | https://publikasi.mercubuana.ac.id/index.php/jurnal_Mix




Capacity Building in Indonesian Banking Sector: A Review on
Sustainable Financial Affairs

ORIGINALITY REPORT

15, 11« 8«

SIMILARITY INDEX INTERNET SOURCES PUBLICATIONS

S

STUDENT PAPERS

PRIMARY SOURCES

.

journal2.um.ac.id

Internet Source

T

B

journal.umy.ac.id

Internet Source

(K

E

dinastipub.org

Internet Source

T

-~

Submitted to Liberty Union High School
District

Student Paper

T

o

asuransidayinmitra.com

Internet Source

T

www.internationaljournalssrg.org

Internet Source

(K

H B

Submitted to Indiana University
Student Paper

T

repository.fe.unj.ac.id

Internet Source

T

www.bayan.com.sg



Internet Source

1o

—
o

Submitted to UIN Maulana Malik Ibrahim
Malang

Student Paper

T

ejurnal.ung.ac.id
IngernetSource g <1 %
Aries Susanty, Norma Mustiana Sirait, Arfan <1
: : . %
Bakhtiar. "The relationship between
information sharing, informal contracts and
trust on performance of supply chain
management in the SMEs of batik",
Measuring Business Excellence, 2018
Publication
Lastuti Abubakar, Tri Handayani. "Juridical <1 y
Review of the Implementation of Corporate ’
Social Responsibility (CSR) as a Banking
Commitment to Realizing Sustainable Banking
(Case Study at PT Bank BJB, Tbk)", Varia
Justicia, 2018
Publication
dfs.semanticscholar.or
IFr?ternetSource g <1 %
mafiadoc.com
Internet Source <1 %
WWw.ir-bri.com
Internet Source <1 %



www.tib.eu 1
17 Internet Source < %
MI Setiawan, S Surjokusumo, DM Ma'soem, | <’ y
Johan et al. "Business Centre Development ’
Model of Airport Area in Supporting Airport
Sustainability in Indonesia", Journal of Physics:
Conference Series, 2018
Publication
Mega Edna Natasha, Silvia Ayu Yolanda, <1 y
Vitrianti Sholichatum Magfirroh, Muhammad ’
Kevin Adam, Yuniarty. "Factor Analysis of
Customer Satisfaction Towards Repurchase
Intentions In Online Shopping For Daily
Necessities on E-Commerce Sites", 2023 8th
International Conference on Business and
Industrial Research (ICBIR), 2023
Publication
jurnal.stie-mandala.ac.id
JInternetSource <1 %
jurnal.unmer.ac.id
JInternetSource <1 %
Www.aijbm.com
InternetSoquce <1 %
Mohammad Ali, Muhammad Shariat Ullah, <'I o
0

Amlan Haque. "Effect of transactional and
transformational leadership on talent



engagement: Mediating role of talent
development", Global Business and
Organizational Excellence, 2023

Publication

hr.gsu.edu
InterngetSource <1 %
repository.unhas.ac.id
InteﬁwetSourcey <1 %
ssbfnet.com
Internet Source <1 %
Indrayanti Indrayanti, Nida Ulfia. "Authentic <1 o
leadership and innovative work behavior °
through organizational culture: A study in
Indonesian state-owned enterprises”,
F1000Research, 2022
Publication
Shima Ahmadi-Azad, Hassan Asadollahfam,
| <l
Masoud Zoghi. "Effects of Teacher's
personality traits on EFL Leaners’' Foreign
Language Enjoyment", System, 2020
Publication
Soeparlan Kasyadi, Virgana Virgana. "A path <1 "

analysis of diagnosis of employee job
performance: Implications of the education
office", Journal of Education and Learning
(EdulLearn), 2020

Publication




<1
Amrie Firmansyah, Amardianto Arham, Resi <'] "
Ariyasa Qadri, Puji Wibowo et al. "Political
connections, investment opportunity sets, tax
avoidance: does corporate social
responsibility disclosure in Indonesia have a
role?", Heliyon, 2022
Publication
Wescott, G.. "Partnerships for capacity <1 y
building: community, governments and ’
universities working together", Ocean and
Coastal Management, 2002
Publication
33 I\:m\:(\e/r\:}é\t/'siutr)c';n investama.com <1 "

Exclude quotes Off
Exclude bibliography On

Exclude matches

Off



