ABSTRAK

MEUTIA NAULY, Peningkatan OCB Guru SMA: Pengaruh Mindfulness, Nilai
Kolektif, Kepemimpinan Transformasional, Kondisi Kerja Terhadap Organizational
Citizenship Behavior (OCB) Pada Guru Sma Negeri Di Medan. Disertasi, Medan:
Program Pascasarjana Universitas Negeri Medan, 2022.

Penelitian ini bertujuan untuk mendapatkan jawaban permasalahan sebagai berikut: (1)
Adakah pengaruh langsung mindfulness terhadap OCB? (2) Apakah ada pengaruh
langsung nilai kolektif terhadap OCB? (3) Apakah ada pengaruh langsung
kepemimpinan transformasional terhadap OCB? (4) Apakah ada pengaruh langsung
kondisi kerja terhadap OCB? (5) Apakah ada pengaruh langsung mindfulness terhadap
kepemimpinan transformasional? (6) Apakah ada pengaruh langsung nilai kolektif
terhadap kepemimpinan transformasional? (7) Apakah ada pengaruh langsung
mindfulness terhadap kondisi kerja? (8) Apakah ada pengaruh langsung nilai kolektif
terhadap kondisi kerja? (9) Apakah kepemimpinan transformasional memperantarai
pengaruh mindfulness terhadap OCB? (10) Apakah kepemimpinan transformasional
memperantarai pengaruh nilai kolektif terhadap OCB? (11) Apakah kondisi kerja
memperantarai pengaruh mindfulness terhadap OCB? (12) Apakah kondisi kerja
memperantarai pengaruh nilai kolektif terhadap OCB? (13) Apakah model teoritik yang
ditawarkan sesuai atau fit dengan data empiris? Kajian ini menggunakan metode
kuantitatif dengan disain penelitian survei Kkorelasi kausal. Pengumpulan data
menggunakan skala atau instrumen penelitian melalui survei online menggunakan
Formulir G dari Google. Analisis data menggunakan Structural Equation Model (SEM).
Populasi Penelitian adalah guru-guru SMA Negeri di Medan yang berjumlah 1392.
Sampel penelitian diambil secara random stratified sampling berjumlah 552 orang guru
SMA Negeri di Medan. Hasil penelitian menunjukkan bahwa: 1) Mindfulness
berpengaruh langsung positif terhadap terhadap OCB, dengan nilai koefisien jalur
0,415, dengan nilai p < 0,001, yang berarti < los 0,05; (2) Nilai kolektif tidak
berpengaruh langsung terhadap OCB (3) Kepemimpinan transformasional tidak
berpengaruh langsung terhadap OCB,; (4) Kondisi kerja berpengaruh langsung
signifikan dan positif terhadap OCB, dengan nilai koefisien jalur 0,166 dengan nilai p <
0,001, juga berarti los 0,05; (5) Mindfulness berpengaruh langsung terhadap
kepemimpinan transformasional (6) Nilai kolektif berpengaruh langsung terhadap
kepemimpinan transformasional (7) Mindfulness berpengaruh positif langsung
signifikan terhadap kondisi kerja, dengan nilai koefisien jalur adalah 0,595, dengan nilai
p < 0,001, yang berarti < los 0,05; (8) Nilai kolektif tidak berpengaruh langsung
terhadap kondisi kerja (9) Kepemimpinan transformasional tidak memperantarai
pengaruh mindfulness terhadap OCB (10) Kepemimpinan transformasional tidak
memperantarai pengaruh nilai kolektif terhadap OCB (11) Kondisi kerja memperantarai
pengaruh mindfulness terhadap OCB dengan besaran 0,60 X 0,17 = 0,102. Pengaruh
total variabel mindfulness terhadap OCB, melalui variabel kondisi kerja = 0,41 + 0,102
= 0,512; (12) Kondisi kerja memperantarai pengaruh nilai kolektif terhadap OCB
dengan besaran 0,60 X 0,17 = 0,102. Pengaruh total variabel mindfulness terhadap
OCB, melalui variabel kondisi kerja = 0,41 + 0,102 = 0,512 (13) Model teoritik yang
ditawarkan sesuai atau fit dengan data empiris dengan RMSEA= 0,06 (< 0,1); GFI =
0,98 (>0,9); SRMR = 0,063 (< 0,8). Implikasi dari penelitian ini adalah untuk
meningkatkan OCB di sekolah, i Perlu memperhatikan berbagai kondisi yang disiapkan,
dalam hal ini penguatan mindfulness, melalui pelatihan dan praktik pelaksanaan
mindfulness, dan penguatan kondisi kerja, yang berarti juga diperlukan pemberdayaan
struktural guru.
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ABSTRACT

MEUTIA NAULY, High School Teacher OCB Improvement: The Influence of
Mindfulness, Collective Value, Transformational Leadership, Working Conditions
on Organizational Citizenship Behavior (OCB) in State High School Teachers in
Medan, Disertation, Medan: Postgraduate Program, Universitas Negeri Medan,

2022.

This study aims to get answers to the following problems: (1) Is there a direct effect
of mindfulness on OCB? (2) Is there a direct influence of collective values on OCB?
(3) Is there a direct effect of transformational leadership on OCB? (4) Is there a
direct effect of working conditions on OCB? (5) Is there a direct effect of
mindfulness on transformational leadership? (6) Is there a direct influence of
collective values on transformational leadership? (7) Is there a direct effect of
mindfulness on working conditions? (8) Is there a direct influence of collective
values on working conditions? (9) Does transformational leadership mediate the
influence of mindfulness on OCB? (10) Does transformational leadership mediate
the influence of collective values on OCB? (11) Do working conditions mediate the
influence of mindfulness on OCB? (12) Do working conditions mediate the
influence of collective values on OCB? (13) Is the theoretical model offered
appropriate or fit with the empirical data? The method used in this research is a
quantitative approach with a causal correlation survey research design. Data
collection uses a research scale or instrument through an online survey using Form
G from Google. Data analysis using Structural Equation Model (SEM). The research
population is the number of State Senior High School teachers in Medan. The
research sample was taken by means of random stratified sampling, totaling 552
teachers at SMA Negeri in Medan. The results showed that: 1) Mindfulness had a
direct positive effect on OCB, with a path coefficient value of 0.415, with a p value
<0.001, which means <los 0.05; (2) Collective values do not have a direct effect on
OCB (3) Transformational leadership does not have a direct effect on OCB; (4)
Working conditions have a significant and positive direct effect on OCB, with a path
coefficient value of 0.166 with a p value <0.001, also means a loss of 0.05; (5)
Mindfulness has a direct effect on transformational leadership (6) Collective value
has a direct effect on transformational leadership (7) Mindfulness has a significant
direct positive effect on working conditions, with a path coefficient value of 0.595,
with a p-value <0.001, which means <los 0, 05; (8) Collective values do not directly
influence working conditions (9) Transformational leadership does not mediate the
influence of mindfulness on OCB (10) Transformational leadership does not mediate
the influence of collective values on OCB (11) Working conditions mediate the
influence of mindfulness on OCB with a magnitude of 0.60 X 0.17 = 0.102. The
total effect of the mindfulness variable on OCB, through the variable working
conditions = 0.41 + 0.102 = 0.512; (12) Working conditions mediate the effect of
collective values on OCB with a magnitude of 0.60 X 0.17 = 0.102. The total effect
of the mindfulness variable on OCB, through the variable working conditions = 0.41
+ 0.102 = 0.512 (13) The theoretical model offered is suitable or fit with empirical
data with RMSEA = 0.06 (< 0.1); GFI = 0.98 (>0.9); SRMR = 0.063 (< 0.8). The
implication of this research is to improve OCB in schools, i. It is necessary to pay
attention to the various conditions that are prepared, in this case strengthening
mindfulness, through mindfulness training and practice, and strengthening working
conditions, which means that teacher structural empowerment is also needed.
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