
  ix  

 

DAFTAR GAMBAR 

 

Halaman  

2.1 Diagram skematis teori perilaku dan kinerja dari gibson........................................... 24 

2.2  Model integritas perilaku organisasi .......................................................................... 25 

2.3  Dimensi kinerja (hubungan multivariat) .................................................................... 27 

2.4  Kompenen kinerja individual (hubungan multivariat) ............................................... 28 

2.5  Model satelit kinerja organisasi ................................................................................. 39 

2.6  Meningkatkan kinerja dalam organisasi..................................................................... 42 

2.7  Summary of the most important individual difference predicators of job  

 performance................................................................................................................ 46 

2.8  Model kepemimpinan Locke ..................................................................................... 55 

2.9  A path-goal theory of leadership effectivennes ......................................................... 59 

2.10  Proses motivasi dasar ................................................................................................. 73 

2.11  Kerangka kerja motivasional...................................................................................... 76 

2.12  Sumber stres dan konsekuensi ................................................................................... 89 

2.13  A model of job satisfication by lawler ....................................................................... 99 

2.14  Kinerja menyebabkan kepuasan ................................................................................. 103 

2.15  Model teoretik variabel penelitian ............................................................................. 118 

3.1  Prosedur dan rancangan penelitian............................................................................. 124 

3.2  Asumsi skala interval untuk skala likert .................................................................... 132 

3.3  Konversi skala interval ke dalam pemberian skor item ............................................. 132 

3.4  Diagram jalur penelitian ............................................................................................. 143 

3.5  Model sub struktur 1 .................................................................................................. 144 

3.6  Model sub struktur 2 .................................................................................................. 145 

3.7  Model sub struktur 3  ................................................................................................. 146 

3.8  Model sub struktur 4  ................................................................................................. 147 

4.1  Histogram skor kepemimpinan kepala sekolah ......................................................... 152 

4.2  Histogram skor motivasi kerja ................................................................................... 154 

4.3  Histogram skor stres kerja .......................................................................................... 156 

4.4  Histogram skor kepuasan kerja .................................................................................. 158 



  x  

 

4.5  Histogram skor kinerja guru....................................................................................... 160 

4.6  Diagram jalur variabel penelitian ............................................................................... 165 

4.7  Diagram model teoritik .............................................................................................. 172 

4.8  Model kepemimpinan kepala sekolah, motivasi kerja, stres kerja dan 

 kepuasan kerja terhadap kinerja guru SMA Kabupaten Bireuen ............................... 203 

 


