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ABSTRACT

Syahrul. The Relation Between The Supervision Effectiveness and Innovation Attitude and
The Performance of Junior Secondary School Teachers Sub-District 2 Medan. Thesis. The
Unimed Graduate Program 2010.

Teachers have duties as mediators and facilitators for transferring knowledge to
_students based on competency standard (SK) and basic Competency (KD) as well as
graduate competency of unit level education. Now days, the teachers are less effective in
understanding the dutiés and responsibilities. This research aims to reveal the relationship
between: 1) The supervision effectiveness and the teachers performance, 2) The innovation
attitude and the teachers performance, 3) Both the effectiveness and innovation attitude
altogether and the- teachers performance at the junior secondary schoul Sub-District 2
Medan.

Thﬁ‘.rgsea.rch“-[x}pulaﬁon is all teachers of the junior scconda:yschoolSub—D:s!ricl 2
ftotal 209 people. And 77 of them are drawn as the samples by propertional random
sampling! This research consists of three variables, namely: The teachers performance, the.
supervision effectiveness and the questionnaire attitude. The questionnaire used to get the
research data are firstly tested. The technic of data analysis and then followed by hypothesis
testing. Before doing the prerequisite analysis namely normality test, linearity! test and
significance of regression equation, hypothesis 1 and 2 are tested with simple regression and
cormelation. Hypothesis 3 is tested with the formula t.

The results of the research indicate that there is the relationship between : 1) The
.supervision effectiveness of junior secondary school teachers performance witho the
correlation of 0,454, 2) The innovation attitude with the correlation 0f 0,627, and 3) Both the
‘supervision effectiveness and innovation attitude altogether with the correlation of 0,681.
The amount of relative contribution of the supervision effectiveness toward teachers
.pcﬂ?ormanoe is that 27,51% and the innovation effectiveness is 72,49%. The amount of
effective contribution of the supervision effectiveness toward teachers performance’is;that
12.75% and the innovation attitude is 33,58%. This means that the innovation attitude has a
greater effective contribution than the supervision effectiveness in explaining (affecting) the
performance of junior secondary school teachers Sub-district 2 Medan with the significance
level af 5%.

Teachers are hoped that they will always improve their innovation attitude. The
improvement of the innovation attitude will increase the teachers performance in carrying
out, their duties. The.increasing of innovation can be done throughz having open-minded
toward new knowledge and/or experience, responding positively toward available learing
innovation, and ﬁndingmvdy the media, source and methed of leaming that can be done
in carrying out their duties as well.



