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Rumusan masalab dalam penelitiM ini ad&lal!"'":( J)apakab terdapat hubungan 
yang positif dan signifikan antara displin kerja dengan kinerja guru ? (2) Apakah 
terdapat hubungM yang posit if dan signifikan antara iklim organisasi dengan kinerja 
guru? (3) apakah terdapat hubung"'l yang posjtif dan signifikan antara displin kerja 
dan ilclim organisasi sesara bersama sama temad4p kinerja guru. 

Penelitian ini bertujuan untuk mengkaji hubungan positif yang signifikan 
antara: (1) disiplin kerja kinerja guru, (2) iklim organisasi dengan kinerja guru, dWl 
(3) diilplin kerja dan iklim organisasi seeara bersama-sama dcngan kinerja guru di 
SMP Negeri Kccamatan Raya Kabupaten Simalungun. 

Penelitian ini mengajukan tiga hipotcsis yaitu : (I) Ada hubungan signifikan 
disipilin kerja dengan kinerja mengajar guru di SMP Negeri Kecamatan Raya 
Kabupaten Simalungun (2) Ada hubungan signifokan iklim organisasi dengan kinerja 
mengajar guru di SMP Negeri Kecarna~'lll Raya Kabupaten Simalungun. G3) Ada 
hubungan signifikan motivasi kerja dan iklim organisasl secara simultaJ> dengan 
kinerja mengajar guru di SMP Negeri Kecamatan Raya Kabupaten Simalungun 

Populasi penelitian ini adalah scluruh guru SMP Negeri di Kecamatan Raya 
Kabupaten Simalungun yang berjumlah In orang dan sampel penelitian scbanyak 30 
orang yang diarnbii secara stratifikasi random sampling. Instrumen yang digunakan 
yaitu angket, dengan uj icoba lebih dahulu. 

Tcknik analisis data dilakukan dengan menggunakan anallsis deskriptii dan 
inferensiai yang meliputi analisis korelasi dan regrcsi. Ha•il penelitian menunjukkan 
bahwa disiplin ke~a tergolong ke dalarn kategori cukup sedangkan iklim organisasi 
dan lc.inerja guru tergolong ke dalam kategori kurang. Terdapat hubungan positif yang 
s)gnifilcan antara disiplin kerja dengan kinerja guru. koefisien korelasi 0.5405. 
Terdapat hubungan positif yang signifikan antara ildirn organisasi dengan kin,-rja 
guru, koefisien korelasi 0.545. Terdapat hubungan positif yang signifikan antara 
disiplin kerja dan ildim organisasi secara betsarna-sama dengan kinelj'l..guru di SMP 
Negeri Kecamatan Raya Kabupaten Simalungun dengan koefisien ltorelasi 0. n52 
Pengujian dilakukan pada taraf signifikansi a ~ 0,05. lni betani bahwa untuk 
meningkatkan kine~ a guru dibutuhkan disiplin kerja dan ikli~organisasi yang balk. 

Hasil penelilian, ini dapat bcrmanfaat bagi Dinas Pendidikan Kabupaten 
S'malungun, kepala sekolah1 dan guru dalam fial peningkatan kinerja guru, serta 
pdlc;!i~ lainnya untuk meptperdalam infonnasi tentangyenelitian lain yang relcvan. 
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The identification of this problem research are> (J) there a positive and the 
signi ficant reGltionship between job discipline and teacher's perfonnance .(2) are 
there a relation between the organization cl imate and teacher performance (3) are 
there relation between the motivation of activity and climate organization with 
teaclier's-performance. "The 8im of !his research are . to know and to describe the 
correlations betw"'9' works discipline with teacher performance , petformance. 
organization climate with teacher performance, the works discipline and organization 
climate together with teacher 

This study is aimed at finding out the significant correlation between: ( I) 
works discipline with teacher performance, (2) organizational climate with teacher 
performance , and (3) the works discipline and organizational climate together with 
teac!ler performance of State Junior High School in Raya Simalungun. 

This research submits three hypothesizes they are: ( I) There is the reJ:IIion of 
significant works discipline with teacher performance of St:lle Junior Higlt School in 
Raya Simalungun, ( 2) There is the relation of significant organizational climate with 
teacher performance of State Junior High School in Raya Simalungun, ( 3) There is 
the relation of significant works discipline of organizational activity and climate in 
stimulant with teacher performance of State Junior High Scbool ln Ra.ya simaJungun 

The population was all teachers of State Junior High School in Raya 
Simalungun, with the total of 122 teachers and 30 of them were taken as sample by 
using stratified random sampling. Instruments used were questionaires and the 
instrument were first tried. 

The data analysis technique used were description and inferential analysies 
correlation and regression analysis. Result of research indicates that job discipline 
pertained into enough category while organizational climate and teacher performance 
j:lertained into category is less. There are significant correlation between the works 
discipline with teacher performance, with a correlation coefficient was 0.5405. There 
are significant correlation between organizational climate with teach.er performance 
\vith a correlation coefficient was 0.545 And also, there are significant correlation 
between the M>rks discipline and organizational climate collectively witli teacher 
J)Ufonnance of State Junior High School in Raya Simalungun, with a correlation 
coetlicient wos 0. 7252. The test is done by u~ing level of significancy Ill u a 0.05. It 
means that the increasing teacher performance, helping of works discipline and 
organizational climate is well. 

These result of study are very usefull for Dinas Pendidikan in SimaJungun, 
headmaster, and teachers to "mprovo teacher'works satisfaction and the other 
researchers to deepen information about the other relevant s 
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