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Penelitian ini benujuan untuk mengetahui hubungan ketidakpuasan k.onstruktif 
dcngan loyalitas institusional guru, hubungan gaya kepemimpinan administratif 
dcngan loyalil&S institusional gu~ dan hubungan antara ketidakpuasan konstruktif 
dan s-ya kcpemimpinan administratif secara bcrsama-sama dengan loyalit.aS 
institusiooal guru. 

Penelitian ini merupakan penclitian dcskriptif korelasional !(arena mclihat 
hubungan ant3f variabel penelitian. Populas:1 penclitian ini adatah seluruh guru di lima 
SMP Negeri di Kobupatcn Deli Serdang yang berjumlah 307 orang. dan yang menjadi 
santpel penelitian se:banyak 71 orang atau 23,13 % yangdiambil dari popu1asi dengan 
menggunakan teknik stratified proportional random sampling. Jnstrumen 
pcngumpulan data adalah ang_ket untuk vari.abel ketidakpuasan konstruktif def\gan 
k.oefisit:n reliabilt.as rn = 0,851, gaya kepemimpinan administratif dengan koefisien 
reliabiltas r11 "" 0 ,894, dan loyalitas institusional guru dengao koefisien reliabililJl.S 
' " = 0,875. 

llasil pengujian hipotc:sis mcnunjukkan: (I). Terdapat hubungan positif yang 
bcrani ketidakpuasan konslnlktif dengan loyalitas ins.titusional guru ditunjukkan 
dengan kocfi.sien korelasi sebesar r = o,n92 BUtu ~ =- 0.5317 dan tuun11 = 8,85 > ~~~ 
1,67 dengan dk • 69 pads taraf signifikansi a = 0,05, (2). Terdopat hubungan positif 
yang berarti gaya kepemimpin.an administrative dengan loyaJitaS institusional guru 
diu.mjuk.kan deng_an koefisien korelasi sebesar r = 0.7979 atau r1 = 0,6366 dan lnllllng = 
10,99 > '•"" = 1,67 dengan dk = 69 pada mraf signifibnsi u = 0.05, (3). Terdapa1 
hubungan posilif yang. bc:rarti antara ketidakpuasan kon.~uktif dan gaya 
kcpemimpinan administrative secara bers:a:ma-sama dengan loyalitas instilusional 
guru. Hal inj ditunjukkan dengan koefisien korelasi scbtsar R = 0.81 I 0, dengan indek.~ 
deccrminasi sebesar R1 = 0,6580 yang beroni bahwu 6S.80% loyalitas institusional 
guru dapat dijelaskan dengan variabel ketidakpuasan konstruklif dan gaya 
kepe.mimpinan adrninistrdlive sc:cara bersama·sama melalui pemmaan ga.ris regresi 
ganda Y = 27,13 + 0,28X, + 0,52X2• 
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This research was aimed at discovering whether there were relationships 
between the discontent of constructive and institutional k>yality, the administrative 
leadership and institutionaJ loy1.1lity, and th!an the discontent of constructive and the 
administrative leadership together with the institutional loyality by tc:ac.hcr of state 
j unior high school at the Deli Serdang district. 

Thi~ Study was a descriptive corTelat ionaJ resean:h to observe the relationships 
of the researcl1 variables . The population was aJI, amounting lO 307 and tho sample 
were 71 people or 23,13 % taken from the population using stratified proportional 
random sampling by tehnique. The illStrument used to collect the datas were 
questionnaires for the discontent of c.onstroctive variable with reliability coefficient 
r11 = 0,857, the administrative leadership with reliability coefficient r11 • 0,894 and the 
institutionalloyality with reliability coefficient r1 1 = 0,875. 

The results of hypoteses testing indicated that ( 1) there was a significant 
relationship b~ween the discontent of co-nstructive and institutional loyality with 
correlat.ion coefficient ofr = 0, 7292 or ,.Z = 0,5317 and louum = 8.8S > t101~;~e = I >67 with 
degree of free • 69 at the level of significance a - 0,05, (2) Lhere was 3 significant 
relationship between the administrative leadership and institutional loyality with 
correlation coefficient of r = 0,7979 or ,J = 0,6366 and teo.-.= 10,99 > IC)t-~t = 1,67 with 
degree of free o 69 ot the level of signi focance u • O,OS, and (3) there was a 
significant relationship between the discontent of constructive and the administrative 
le&dership together with institutional loyality. This was shown with a correlation 
coeffieicn of R = 0,8 11 0 with determinant index of R2 = 0,6580 wich means that 
65.80 % institutional loyality could be explained with the variables of discontent of 
consU\Ictive and administrotive leadership together through the similarity of the 
double regression line Y = 27,13 + 0,28Xo + O.S2X, 




