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ABSTRACT 

Eva Berty Simanjwuak, NIM. 04S030439. The l'erforuuuul or Teaeber In 
T eachlDg evaluated from Perception to Sryle Leadcnltlp of Headawter aDd 
Coacept X'~lf Lean! SMK BasinCSI and MaD-c-ent Cowllr)' Medu .. Tesis. 
Field: Prognun ofPascasarjana State University Medan. 2007. 

Tbis research aim to to know the relation among: ( I ) perceplioo to style leadership 
of headmaster, with the perf'ormaooe of teacher in teaching ( 2) x'sd f ~ 
lcamcd wilh the pcrfocmana: of ~ in teaching. (3) perception tn style 
leadership of beaclmastcr, and x'self CXlllCqlt leun by together with tbe per1'0111lance 
of teacher in teaching. This research i.s executed in SMK Busirtes.. and 
Managculeot Medan in 200S / 2006. This researd1 population is aU lhe teacllen of 
dlklat productive of SMJ< Business and Management Medan. Wbile amount of 
sampel detmnined by usc table of nomogram Hany King , and obtained by 78 
people. To taJcc sarnpcl used by technique of proportional random sampling , that is 
each representing school Instrument are used : ( I) coquette to obtain;ge< the score 
perception to gya leadership of teacher x•self and lwdmaster concept and (2) 
observation sheet to obtain the scor-e of the perfunnance of teacher in teaching. 
To test the hypothesis the analysis simple correlation analysis task and double 
analysis correlation. After on the examination of bypodlesls, we can take some 
conclusions as follows: First, there are positive relatioo which mean bctw~ 
pcn:eption to leadership of headmastrx with the perfoonance of teach er in oo.cbing 
( ry. l e 0,361) wilh equality ofregrcsi - 67,3 + 0,158 XI. Coefficient determinant 
obtained equal to r2y.l d 0,130 mean tl1at 13% variation of performance of teacher 
in teaching detennined by perception score variation to style leadership of 
headmaster. Second. there are positive relation/link which mean between x'self 
concept learn with pcrfonnance of teach« in teaching ( ry.2 • 0.269) Y.ith equality 
of regretioo • 66,48 + 0,159 X2. C-aefficiem determinant obtained equal to T2y.2 = 
0,072. means that 7,2% variation of perfonnancc of teachetin tcachingdetennined 
by score variation of conception teacher x'self. TIIird, tbere are positive relation 
which means between perception to style leadership ofheadmastct, x'self concept by 
toge<ber with pcrfonnance of teac:ber in teaching w1th equation of regresi • 52, 735 
+ 0,146.Xl + O. I37.X2. Determinant coefficient obtained equal to R1Y.123 • 0,223 
mean that 22,3 % variation of performance of teacher in teaching by perc:eption 
score variation to style leadership of headmaster, and teacher x'sclf concepl 
According to !be result of this research ben<;e can be concluded I) peroeption to 
style leadership of headmaster is including into enough tel!dency criterion. while 
acquirement of variable score dau conception teacher x'sclf tcnd to eoo\aghly, and 
result of the performance of teacher in teac-hing of is including enough tendency 
criterion 2) thes-e are relarion of positip meaning between pcrceptioo tn style 
leadership of headmastrx ,.;th the pcrfunnance of teacher in teaching 3) there are 
positive relation which means x'self concept team with perfonnancc of teacher in 
teachiog 4) there are positive relation which means between perception to style 
leadership of x'self concept and headmaster learned together wilh the pcrl'onnance 
of teadlc:r in teaching result of the performance of teacher in teaching can be 
improved to through the mako-up of perception to style leadership of headmaster, 
and teacher x'self couccpt. 
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ABSTRAK 

Eva Belly SimanjWJtak. Peagan~b Persepsi Terhadap Gaya Kepemlmplllan 
Kep.b &lrDiah dan Koatep Dirt Dengan Perlormansi Meapjar Gllll'll SMK 
BIJ.aiJ dan MaiLijemee Negm Medan.Tests. Medan: Program Pasca.wjana 
Univenltas Negeri Medan, 2006. 

Peocl.itian ini bcltujuan untuk mengelllhui adanya pc:agaruh arnara: (I) pei'SCpsi 
terl!.adap f.lllY& kepemimpinan kepala sekolah, dengan perfonnansi mengajar guru (2) 
lconsep diri guru dcngan perfonnansi mengajar guru. (3) perllep5i terhadap gaya 
kepel!litnpinan kepela sekolah, dan konsep diri guru sec:ara bersama-sama dengan 
perfonnansl lliCilgljar guru. Pcoelitian ini diW<-aksn di SMK Bisnis dan 
Mmajemen Negeri Medan tahun 200Sil006. Populasi peoelitian ini adalah seluruh 
gwu nwa diklat produktif SMK Bisnis dan M8ll8jemea Negeri Medan. Sedangkan 
jumlah sampel ditentukan dengan mcnggunabn tabcl nomogram Harry King , dan 
diperoleh 7S orang. Untuk mengambil sampel digunakan teknik proportional random 
sampling. yairu mas.ing-masing meiVIIcili sekolah. ln$aumen yang digunakao adalah: 
(I) angket untuk memperoleh skor Persepsi terbadap gaya kqlemimpinan kepala 
sekolab dan konscp diri guru, dan(2) lembar observasi untuk memperolell slcor 
PerfontW1Si Menglijar Guru. 
Untulc menguji bipotesis yang di~ukan dalam penelitian ini digunakan tck.nik 
analisis kocelasi sederhana dan aoallsis k:orelasi ganda.llerdasatbn pengujian 
hipote3is, dapat ditarik bebeoapa ~sin1pulan sebagai berilrur. Pmtmt4, tcrdapat 
pengaruh positif yang bmuti antara persepsi terhadap kepcmimpinan kepala sekolah 
dengan performarusi mcngajar guru (ry.o = 0,.361) dcngan persamiUID regresi ~ • 
67,.3 + 0,158 Xo. Kocfisien detenninan diperoleb sebesarr\ .• • 0,130 artinya behwa 
13 % variasi perfocmansi mengajar guru dltentukan olell variasi skor perscpsi 
tetbadap ~ kepemimpinan kepala sekolab. KedUII, terdapat pengaroh positifyang 
beran.i antara konsep diri guru den~ perfonnansi mengajar guru (Ty.l "' 0,269) 
der.gan persamaau regresi Y : 66,48 + 0,[59 X:t. Koefisien dcterminan diperol.eh 
sebesar r'y2 : 0,072, aninya babwa 7,2% variasi perfocmansi rnengajar guru 
dites1tukan oleh vari.asi skor kon.sc:p diri guru. Kefil:a, terdapat pengarubpositif yang 
bmuti amara persepsi terhadap gaya kcpemirnpinan kepala sekolah, konsep d.iri 
secara bersarna-sarna dengan perfonnansi mengajar guru dengan persamaao regresi 
Y - 52, 135 + 0,146.X, + 0,137.X2• Koefisieo detenninan diperoleb sebesar R\m : 
0,223 ar1inya babwa 22,.3 % variasi perfonnansl mengajar guru oleh variasi s.kor 
persejUi tcrbadap gaya kepemimpinan kepaia sekolab, dan konsep diri guru. 
Berdawtcan basil pcnelitian ini, maka dapat disimpulkan I) pc:tsepsi tetbadap gaya 
kepernimpinan l:epala sekolab termasuk ke dalarn laiteria kecenderungan eukup, 
variabel konsep diri guru berada pada kcccnderungan cukup, dan petformansi 
meagajar guru tenua~ul: kriteria keeenderuog:an cukup 2) terdapat pengaruh positip 
yang berarti antara persepsi terbadap gaya kepemimpinan kepala sekolab. dengan 
perfonnan.'li mengajar guru, 3) tcrdapat pengaruh positip yang beran.i anlam konsep 
diri guru deogan perfonnansi rncngajar gwu, 4) terdapar pcngarub positip yang 
berarti antara persepsi terbadap gaya kepcmimpinan kepala sel<olab dan konsep diri 
guru secara bersama dengan Perfonnansi Mengajar Guru dengan dem.iklan 
performansi rnengajar guru dapat ditingkatkan meta lui peningkatan persepsi terhadop 
gaya kcpem.impinan kepala sekolab. dan konsep diri guru. 
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