
 

 

.. 
• 

DAFfAR PUST AKA 

Armstrong M, (1991). Personnel Management Practice, Fourth Edition, Kogan 
Page limited london. 

Baldwin T, & Ford K., ( 1988). Transfer of Training : Review and Directions for 
Future Research, Personnel Psychology, 41 :63~105. 

Bandura A, (1977). Self Efficacy: Toward a unifYing Theory of Behavioral 
Change, Pschologica/ review, vol, 84: hal 191-215 . . ,(1986). Social 

\
7 

a ' Fondation Of Though and Action : a. Social Teory. Anglewood Cliffs, 
~, __ NJ: Prentice Hall. 

Colquitt J.A, Lepine J.A, R.A Noe, (2000). Toward an Integrative Theory 
oftraining Motivation : A meta-Analytic Path Analysis of 20 Years 

( > ofreseacrh,. Journal of Applied Psychology, vol, 8!5 : hal678-707. _ , 

Craig, L. Shannon, ( 1999). Transfer Training, Seminar in Industrial Psychology. 

Septemoer 29 .(Online),( wwW.Geocities.com./rpipsyc hltransferoftraininglttml ~ 31 
kcached-similarpages, diakses 5 Mei 2003 ). 

Crider, Andrew B, (1983). Psychology. Scott, Foresman & Company 

Davis W.D, Fedor D.B, Parsons C.K, and David M.H.,(2000). The 
Developmentof Self-Efficacy During Aviation Training. Journal of 

_.. - Organizanional Behavior,vol, 21: hal 8.57-871. --

Decker, A Carol., (1998). TrainingTransfer : Persception of Computer Use Self­
Efficacy Among University Employees. DLAE Journal 
Home/NTEHomel Table of Contents For This Issues/Search JVTE 
and otherejournals.(Online) {diakses 15 Maret 2003). 

Ferdinand A, (2002). Structural Equation Modelling Dalam Peneltian 
Manajemen. Edisi 2, Seri Pustak:a Kunci 03/BP UNDIP 

Fitzpatrick R.,(200l)The Strange Case of The Transfer of Training estimate . 
Table of Contents UTIPHome DSIOPHome. (Online), 
(http://siop.org/tip/backissues/tip/oct01/03titpatrick.htm,diakses 11 
Maret 2003) 

Garson, (2002). StrucJural Equation Modelling (Online) (http//www2 
chass.ncsu.edu/garson/pa765/structur.htm, diakses 28 aprii2002).Hair 
J.F, Anderson R.E, Tatham R.L, WiHiarn C.B, (1998). 
Multivativariate DataAnalysis lnternasional, Inc. 

83 



 

 

• 

Johnson D.S, Bealll'egard R.S, Hoover B.P, and Aaron M. Schmidt, (2000). Goal 
Orientation and Task Demand effects on Motivation, Affect, and 
Performance, Journal of Applied Psychology, vol, 85: hal724-738. 

Kreitner R, & kinicki, A., (200 1 ). Organizational behavior. Pith 
Edition,Intemational Edition, Me graw-Hill Companies, Inc. 

Martocchio J.J., (1994) Effects of Concenptions of Ability on Anxiety, self­
Efficacy, And Learning in Training. Journal of Applied Psychology, 6 

, ~ :819-825. 

Nitisemito S.A, (1994). Manajemen Personalia, Edisi Delapan, Penerbit Ghalia 
Indonesia, Jakarta. -- --

Noe R.A., & Mondy. (1996). Human resources Management, 6 ed. New 
Y ork:Prentice Hall 

.Hollenbeck J .R., Gerhart B., Patrick M.W ., (2000) Human 
ResourceManagement Gaining a Competitive Advantage. 1bird Ed, 

CJ _ .!_rwin Me graw-Hil~ f ompanies. 

Philip J.M., & Gully S.M., (1997). Goal Orientation, Ability, Need 
for Achievement and Locus of Control in The self Efficacy And Goal 

I :> settingProcess. Journal of Applied Psychology, vol, 82 :hal 792-805. 

Rotter J.B., (1966) Genaralized Expectancies for lnternal Versus External 
controlof Reinforcement Pshycologyca/ Monographs,80 Whole no. 

_, - "69. -- -- --

Riyadiningsih H., (2001). Hubungan Kemampuan, Orientasi Tujuan, Locus 
OfControl, Motivasi Berprestasi Dengan SelfEfficacy Dan Penetapan 

~o ,. Tujuan Dalam Rangka Memprediksi Kinerja lndividual.Tesis Pada 
., Program Magister Saint dalam bidang Ekomomi Manajemen 

Universitas Gadjah Mada Yogyakarta (Dip_ublikasikan). 

Salas E. and cannon, J.A-Bowers., (2001). The Science of Training; A decade of 
Progress.Coppy Right by Annual reviews Annu.Rev. Psychology. 52 

I~ ; 471-499. (CD Room) (tanggal Akses 8 Mei 2003) 

Santoso S., (2002). Bulcu Latihan SPSS Staristik Multivariat, Penerbit PT. 
AJexMedia Komputindo, Gramedia Jakarta. -- --

Sekaran U., (2002). Research Methods for Bussiness a skill Building 
Approach, Third Edition, john Willey & Sons, Inc 

84 



 

 

Shelton S., (1990) Developing the Construct of self efficacy. Psychological 
reports vol, 66 : hal 987-994. 

Simamora H., (1997). Manajemen Sumber Daya Manusia, Edisi ke-2, Penerbit 
Sekolah Tinggi Ilmu Ekonomi, YKPN Yogyakarta. 

Sugiono., (1998). Metode Penelitian Administrasi, Penerbit CV Alfabeta 
Bandung 

Suhartono D, Raharso D., (2003). Transfer Pelatihan: Faktor-faktor Apa Yang 
mempengaruhi Jurnol Kajian Bisnis STIE Widya Wiwaha 

13 tJ Y ogyakarta,no.28 Jan-April : hal I 05-102. 

Sulistyohadi T, (2002), Beberapa Isu Penting Dalam Program Pelatihan Dan 
Pengernbangan Sumber Daya Manusia, Majalah Manajemen & 
Usahawan 

Indonesia, Lembaga Manajemen FE -UI, No. 05 TH XXXI, hal ll-14. i) 
Supriha.QtQ. J., Harsiwi M~.Th .• Hadi P., (2003}.ferilaku organisasj ,_)ilid 1, 

Edisike-1, Penerbit Sekolah Tinggi Ilmu ekonomi, YKPN 
./ ~"'" ... , r-..' Yogyakarta. 

Thom~K.M,& Mathiew; J.E., (1994) Role of Casual Attribution In Dynamic 
self-regulation and Processes. Journal of Applied Psychology, vol, 79: · 

13 ,~ hal812-818. 

Tziner,A, and Haccoun,R.R., (1991) Personal and SltUasional 
Charateristicslnfluencing The Effectiveness of Transfer of Training 
Improvement startegiesJournal of Occupational Psychology, vol, 64: 
hall67-177. -

Zimbardo, Philip G., (1985) Psychology and life. 12 ed ,Scott Foresman 
&Company. 

85 


