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Penclitian it bertujuan untuk menjawab tujuh permasalahan dan tujuh hipotesis
penehitian yakni' 1) Budayva organisasi berpengaruh langsung pos.up terhadap kepuasan
kerja. 2) Penlaku kepemimpinan berpengaruh langsung positip terhadap kepuasan kerja.
3) Motnvasi berprestasi berpengaruh langsung positip terhadap kepuasan kerja. 4 Budava
organtsasi berpengaruh langsung positip terhadap kinerja. 5) Penlaku Kepamumpinan
berpengarub fangsung positif terhadap kinerja. 6) Motivasi berprestast berpengaruh
langsung positip terhadap kinerja. 7) Kepuasan kerja berpengaruh langsung positip
erhadap kinerja. Pupolasi penclitian ini adalah 477 orang dan samipel 217 orang dosen
diainbil  dengan menggunakan teknik proporsional  random sampling  Instrumen
penchitian budaya organisasi. perilaku kepemimpinan. motivasi berprestasi dan kepuasan
kerya adalah angket dengan skala hikert. dan kinega dosen dengan menggunakan lembar
observast terstruktur. Instrumen penelitian terlebih dahuly drujr coba melalur uji vabiditas
dengan Korelasi product moment dan uit reabilitas dengan menyeunakan formula dari
Alpha Cronbach.  Daa hasil penclivan diolah  dan dianalisis dengan mengunakan
statistk desknipuf dan staustik inferensial yaitu anahsis jalur. Analisis Jalur diawah
dengan menggunakan ugi persy arakatan analisis meliputt up normalitas data up lincarias
data Up lincantas regres: antar variabel data penehiian dengan mengeunakan statistuk €
test. dan up nommalitas data penclitian dengan menggunakan reclumgins liiigor

Hasdl penchuan secara deskrpuf menunjukkan bahwa hinerja dosen Pereuruan
Tinggr Swasta di provinsi Aceh pada umumma kategon tingg, buday a oreamsast pada
Katezon tingei penlaku kepemnupinan pada Rategon unger motnass berprestas pada
Katezen tnger. dan kepuasan keia pada kategon ungg Sclanjutaya hasit penclitan
wmierensial menunjukhan bahwa jawaban vang penchu dapatkan o nerdapat penvaruh
langsung budava organisass terhadap kepuassan Kerga dengan koctisien qaluc 2130 2y
terdapat pengaruh fangsung perdaku Kepenumpman terhadap kepuasan Kerja dengan
hoehisien galur G287 3 terdapat pengaruh langsung motivas: bempresiass terhadap
kepuasan kerpa dengcan koetisien jalur 0261 1) rerdapat pengarub mgsunge budava
ofganisast terhadap hinerja dosen dengan koefisien jalur sebesar (03730 S5 erdapar
pengaruh fangsuny penlaku kepennmpinan terhadap Kinerja dosen denean kocfisien salur
sebesar 0111 61 terdapat pengaruh fangsung motivast berprestasi terhadap Kinerps dosen
dengan keefisien jalar 0129 dan 7, terdapat pengaruh langsung kepuasan kega terhadap
kinerja dosen dengan hoetisien jadur sebesar 0. 137 Berdasarkan hasi peachtian dapat
menenima hetwyuh hipotesis yang diqukan telab meneniukan suatu fived moded atau
moedel teortih <trubtur hubungan kausal antara vanabel budava orcansas: perilaku
kepemimpioan. motivasi berprestas:, kepuasan kega dan kinega dosen PTS  Berdasarkan
hasil penchtian s dipasukan kinera dosen dapat dinngkatkan apabila buday a orcansas,
penfaku kepemimpinan. mots asi berprestasi dan kepuasan herja dapat dipefihara dan
diingkatkan dengan baik

Kata Kunci budaya organisasi. perilaku kepemimpinan, maotivasi herprestasi.
kepuasan kerja. dan kinerja
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The objective of this research is to answer seven problems and hypotheses of the
rescarch. they are: 1) The organizational culture directly and posiively influenced the Job
sausfaction. 2?3 The leadership behavior direcily and positively influenced the job
sansfaction. 3) The perfonmance motivation influenced dircctly and posttively the job
sausfaction. 4) The organizational culiure directly and positivel influenced the
performance. 5) Ihe  leadership  behavior directly and positively  influenced the
perfonmance. 6) The perfonmance motivation directly and positively mfluenced the
performance. 7) The job satisfaction directly and positivelv influenced the performance.
The research populations were 477 people and the samples were 217 lecturers that were
collected by applying the technique of proportional random sampling. The instrument of
this research was questionnaire by applying hinkert scale. and the lecturers performances
by apphying structural observation sheet. The research mstrument was tested by using the
vahdity test with proddiuct momens correlation and the rehiabifity test by using Alpha
Cronbach formula. T'he data of the research result were processed and anaiy zed by using
descriptive and inferential statistics - path analysis. The path analvsis was mtialiyv done
by using the test of analvsis procedure co cnng the test of data formahity. and the test of
data hneanty. The test of linearity digression inter the variable of rescarch data used F
statsstic test. and the test of the rescarch formality data used llifors technigque.

The result of the deseripuive research showed that the performances of the fecturers
working for the Prvate Hligher Fducations m Aceh  Prowvince were categortzed as high.
the orpanizational behaviors were caterorized as high. the leadership behaviors were
cateponzed as high. the achievement motivations were categorized as high. and work
Satsfactions were categornized as high. Then. the result of the imterennal 1escarch show ed
as the followngs 13 There had some direct influences of orgams zational behay ior on work
<abisfaction with the path coeflicient 0.212. 2} There had some mflucnces of leadershap
behavior on job satisfaction with the path coeflicient 0.287. 3y There had some direc
mfluences of achievement motivation on the Job satstacuon with the path coeflicient
8261 4y There had some mfluences of organtzational culture on the performance of the
fecturers with the path coefficient 03735 3y There hud some direct mnfluence of leadership
behavior on the performance of the lectures with the path cocflicient 6§41, 64 there had
some duect miluences of achiey cment motivation on the perfommance of the fecturers
with the path coeflicient 0129, and 7y There had <ome direct ntluences of the work
ausfaction on the performance of the lecturers with the path cocfficient (4,137 The
rexearch results accepted all 7 seven proposed hypatheses as a fived model or theoretic
madel of causal relation structure between orgamizational culture. Icadership behavior,
aclueyement motnvation, work sausfaction. and the Job sausfaction of the lecturers at the
Prvate Higher Fducations Based on the research result. the vesearcher believes that the
achiey emment of the lecturers will increase if the organizational culture and the leadership
behavior can be maintasned: thus, the achicyement motivation and the job satistaction can
b uperaded
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