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Rumusan permasalahan dalam penelitian tm an tara lain : ( 1) Apakah cukup 

berarti kontribusi supervisi terhadap ki nerja guru SMAN di Kota Medan? 

(2) Apakah cukup bemrti kontribusi budaya kerja terhadap k incrja guru SMAN di 

Kota Medan? dan (3) Apakah cukup bemrti kontrihusi supervisi dan budaya kerja 

~m bers:una.sama terhadap kin~rja guru SMAN di KoUl Medan'! 
-·· 

Populasi penelitian ini adalah guru-guru di Kota Mcdan o.ntara lain SMAN I, 

SMAN 2, SMAN 3, SMAN 4, SMAN 5, dan SMAN 7 yang berjumlah 519 orang. 

Jumlah sampel sebanyak 130 orang yang dih:ntukan dengan teknik prvportwnal 

.,amp/111~. 

lnstrumen telah diujicobakan kepada JO respondcn dan hasil analisis 

mengindtkasikan bahwa untuk variabcl X1 mcmrllki item valid d<m reliahcl herjumlah 

30 item dengan koefi;;ien alpa = 0, 768&, vanabel X2 memili.kJ item vahd dan reliabel 

berjumlah 30 item dengan koefisien alpa" 0,0()0 dan vunabd Y mt!miliL.t H~m valtd 

dan rcliabd bcrjumlah 28 item d¢ngan kodisien alpa ..- 0,2305 

Hasil penelitian ini diperoleh : (1) Tcrdnpat kontribus1 :yang sibrnifik.an antara 

supcrvisi terhadap kinerja guru SMAN Negeri di Kota Medan dcngan angka korclasi 

sebesar O,RP.9 dan koelis1en dctenninas1 sebesar 0,792 (79,2%). (2) Terdapal 

kontribusi yang signitikan anltlra budaya kcrja terhadap kinerja guru SM/\N dt Kota 

Mecmn dengnn angka korelas• 0,869 dan koetis•en delcrminasi sebesar 0,756 (75,6%). 

(3) Tc::rdapat hubungan yang signit1kan an tara supcrvisi dan hudayo kerja !\ecara 

bersnma-samn terhadap kmerja guru dengan angka korelns, sebesar 0,899 dan 

koefisien determinasi sebesar 0,809 (80,9% ) dengan persamaan regr~s1 

Y • 12,740 + 0,5570X1 + 0.3155X2. 

Dapat disimpulkan bahwa semakin tinggi supcrvisi dan budaya kerJa guru 

SMAN maka semakin tingw pula kinc rJa guru SMAN dr Kota Medan. 



ABSTRACT 

.Jariah Lubis, The Contribution or the Work Uhos dan Su~rvision Toward 

the: Performance of Stale High Schools (SMAN) Teachers in Medan. Thesis : Post 

Graduate J,rogram of Univers1tas Nc:geri Mcdan, Februa1 y :!U06 

T he problem in this research are : ( l) rs t11ere a sign1ticant contribution 

between supervision and the perfonnance of State High Schools in Mcdan ? (2) ls 

there a significant contribution Oet\veen work etos and the perfonnan~ of State High 

Schools in Medan ? (3) Are there stgn1ftcant contribution among supervision and 

work ethos toward the performance of State High Schools in Medan '! 

T he population of this research are State Senior High s~hools (SMAN) 

teachers in Medan include SMAN l, SMAN 2, SMAN 3, SMAN 4, SMAN 5 and 

SMAN 7 totalmg 519 per.mns. By using proportional random sampling tt:.chnique, the 

writer uses 1.30 teachers as the samples. 

The instrument Jor variable X 1 was 30 il~ms valid and r~liablc as indica ted hy 

coe(ic&ent a lpha ::.. 0,7668. The instrument for X2 \vas 30 i\cm valid and reliable as 

indicated by coeficient alpha = 0.000. And the mstrument for Y was 28 valid and 

reliable and as inclicated by coeticicm. alpha: 0,2105. 

The iindings in this research indicate thal : ( l ) T hen;! is significant 

contribution between supervision and the performance of SMAN teachers with the 

correlation value as 0,889 and the determinant coetl'icient as 0,792 (79,2%). (2) There 

is significant contribution between work ethos and the performance of SMi\N 

teachers with the correlation value as 0,869 and the determinant coefficient as 0,756 

(75,6%). (3) There are significant contribution of both supervision and work ethos 

toward the performance of SMAN teachers \:vith the correlation value as 0,899 and 

the determinant coffbcient as 0,809 (80,9%) and the multlple ret:.rression linear 

e4uation is Y ..., L2,740 i 0,5570X 1 1 0,3155X~ 

It is concluded that higher 1he level of !>upervjsion and work ethos, h~ ~!!n 

b~tter the performance of SM!\N ll-'achcrs. 
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