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Penehittan ini bertujtan ‘untuk-mengetahul hubungan antara penilaian terhadap
kepemimpinan kepala SKB; motivasi kerja Pamong Belajar, mtensulas pelatihan Pamong
Belajar dengan kinerja Pamong Belajar.

Variabel bebas dalam penelitian‘ini adalah (1) Penilaian terhadap kepemlmpman
kepala SKB. (2) Motivasi kerja Pamong Belajar (3) Intensitas pelatihan Pamnng Belajar.
Variabel terikat adalah kinerja Pamong Belajar SKB!'Metode penelitian "yang digunakan
adalah survey-dengan study korelasional. Populasi-dalam penelitian-ini adalah Pamong
Belajar SKB yang ada di” Sumatera Utara. Pengambilan sampel menggunakan teknik
clustér-random sampling bertingkat .

Uji-valtditas ketiga instrumen yakni instramen penitaian terhadap kepemimpinan
kepaia SKB, motivast kerja dan kinerja menggunakan product moment dan uji réalibilitas
menggunakan alpha cronbach yang memberikan koefesien berturut-turut,0,93, 0,92,
0,92 sedangkan data intensitas pélatihan diambil dari dokumentasi.

Hasil penelitian menunjukkan bahwa : satu, terdapat hubungan yang pesitif antara
penilaian terhadap'kepemimpinan kepala SKB.dengan kinerja Pamong Belajar dengan
koefesien korelasi sebesar r= 0,296, dan persamaan regrest lincar Y = 64,07 + 0,21 X,

koefesien determinasi r° = 0,087, yang berarti 8.7 % variansi kinerja Pamoung Belajar
dapat. dijelaskan oleh penilaian terhadap Kepemimpinan:-kepala SKB. Dua-, terdapat
hubungan positif amara motivasi-keja dan kinerja Pamong BelaJar dengan kocf‘csaensz
korelast sebesarr = 0,545, dan persamaan regresi linear Y = 5174 + 0,67 X,.

Koefesiensi determinasi sebesar r*= 0,29 yang berarti 2,9 % vatiansi kinerja Pamong
Belajar dapat dijelaskan oleh motivasi kerja-Pamong Belajar. ' Tiga, terdapat hubungan
vang tidak berarti antara intensitas pelatihan dan kinerja Pamong Belajar, dengan
koefesiensi korelas: sebesar r=0,122 dan pérsamaan regresi linear Y =747+002 X &
koefesiensi detérminasi sebesar r*=_0,015. Empat]" ‘terdapat hubungan positif antara
penilaian terhadap kepemimpinan kepala dan motivasi kerja pamong dan intensitas
pclauhan pamong  belajar ferhadap kinerja pamong dengan persamaan régresi ganda
Y =24,4931 - 0,1284 X+ 0,8354 X3 +6;1514 X,. dan koefesiensi korelasi ganda

Ryi2=0,82, koefesien destermmasu 0,67 1ni berarti 67 % variansi Kinerja pamong dapat
dijelaskan oleh penilian nerhadap kepemimpinan kepala SKB dan motivasi kerja Pamong
Belajar.

Penelitian menylmpuikan _bahwa kinerja_pamong dapat ditingkatkan dengan
menyempurnakan. manajemen. kepemimpinanKepala® dan- peningkatan ‘metivasi kerja
Pamong Belajar. - .
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The objective of this research was to find out the correlation between evaluation
the leadership of the head'of the SKB, the motivation to work of the prefect, the intensity
of the prefect training and the performance of'the SKB prefect,

Independent variables of this research ‘were (1) evaluation leadership of the head
of the SKBy (2) motivation 10 work ‘of the SKB prefect (3) training intensity of the SKB
prefect. The dependent variable was the performance of the SKB prefect- The method of
the research was correlation. The Population of the rsearch were the SKB- prefect from
Sumatra Tara The samp]mg techmque was mult1 stag,e clusier random samp[mg The

work and pcrformance was product moment and the test w:th coeﬂlclent 0, 93 0 92
0,92. Data for training intensity were taken from the document.

The "result-of the rsearch indicated that first three was-positive €orrelation
between evaluation leadership of the head and prefect. performance with. correlation
coefficient r = 0,087 within the [iear regression equation Y ="64,047 4 0,31 X
Determination coefficient r® = 0,087, thus 8,7 % variance of the performance of the
SKB prefect can there was positive correlation between mativation to work and prefect
per fence with correlation coefficient r = 0,545 within the' lincar regression gquation
Y = 51,74 %067 Xo. determitiation coefficient 7%= 0,29, thus 29,7 % variéty of the
performance of the SKB prefect can explained by motivation to work of the SKB prefect,
third: ~there ‘'was insignificant < cormelation” between training intemsity and
prefect performance with correlation coefficient r = 0,122 within the linear regression
equation Y = T4 + 0,02 X2 Determination “coefficient r’= 0,015.
Fourth-: there was positive correlation between evaluation leadership of the ‘head and
motivation to work of the prefect towards the prefect performance with ‘multiple
correlation- coefficient Ry =-0,82 within-_the multiple Tregression equation
Y = 244031~ 0,1248 X + 0,8354 X, + 6,1514/ X, Determindtion coefficient was

0,67, meaning of 67 % variance of the performance of the SKB prefect can explained by
evaluation leadership of the head and the prefect work motivation.

The research concluded that improving leadership management of the head and
motivation to work of the prefect could increase the performance of the prefect.
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