
ABSTRACT 

Sahmman, The Relationship between Attending the Training and Education on 
Leadership Level Ill and the \Vorking Achievem~nt with the Career Ullgrading 
for Echelon 1\' Officials in North Sumatcra Provincial Governance, Thesis, 
Mcdan, Post ()raduatc Program of State University of Mcdan, 2005. 

Thi~ research is ex.ecuted to understand the relationship between attending the 
training and education on Leadership Level Ill (X 1) and the working achievement (Xc) 
\\ith the car.:cr upgrading for echelon IV officials~ Y) in North Sumatera Provincial 
Go' crnancc, ~ither individually or collectively. 

The method applied on this research is Survey Method by using quantitative 
approach towards the civil servants who have been or being on the echelon IV who 
also are alumni of the training and education on Leadership Level III at the Education 
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arc 36 persons using the Proportional ,\'!ratified Random !)'ampling Method, 
col!ecting data by distributing questionnaires ,.,;th the alternative answers using a 
Likert Scale, the data analysis is done by using simpk correlation technique, partial 
correlation, s1mple regression equation and multiple reb'fessions. 

The results of research show that (a) there is a positive and Si!:,'Tlificant 
relationship between attending the training and education on Leadership Level III and 
the Working Achievement with the Career Upgrading for Echelon IV Officials up to 
95.4% with correlation coefficient (rx1-y) = 0.977 and simple regression equation Y = 

23.310 + 1.344.X1 (b) There is a positive and significant relationship between the 
working achievement and the career upb'Tading for echelon IV officials up to 95.0% 
with correlation coefficient (rxz-y) = 0.975 and simple regression equation 1' = 38.511 
..;- L069.X2 (c) There is a positive and significant relationship between attending the 
Training and Education on Leadership Level lli collectively and the Working 
Achievement with the Career Upgrading for Echelon IV up to 96.4% with correlation 
coefficient (Rxix2 -y) = 0.982 and multiple regression equation Y = 29.453 + 
0.732.X] + 0.500.X2 

The obstacles found by the echelon IV officials in upgrading their careers are 
( l ) the number ratio of training and education on Leadership Level III alumni is 
greater than the position availabilities to be filled in, (2) the working achievement 
evaluation system has not been executed throughout multiple ways, (3) the lack of 
career development system socialization either on plannip.for on career steps to be 
passed by all officials. · 




