DAFTAR PUSTAKA

Abdurohman, 1. (2024, September 22). Karyawan Big 4 Company EY
Meninggal Dunia, ApaPenyebabnya? Tirto.Id. https://tirto.id/karyawan-
big-4-company=€y-meninggal-dunia-apa=penyebabnya-g3YN

Adeoye, 107 Akinteye, R I.,"Theophilus, A. A., &Qlagunju, O. A. (2023).
Artificial Jatelligence And Audit Qualitys Implications For Practicing
Alccountants.” Asian Economic and Financial Reviewy13(11), 756-772.
https://doi.org/10.55493/5002.v13111.4861

Adil, MAS,, & Baig, M:(2018). Impact of Job Demands-Resoutees Model on
Bufnout and Employee’s Well-Being: Evidence from the Pharmaceutical
Organisations of Karachi. JIMB Management Review, 30(2), 119-133.
https://doi.org/10.1016/j.1imb.2018.01.004

Age, Am(2024, January 10). FRC Imposes £33.2 Million Fiunes On Audit Firms
Amid Crackdowns. AccountancyAge.
httpsy/www.accountancyage.com/2024/01/10/frc-imposes+33-2-million-
finés-on-audit-firms-amid-crackdown/

Aldin, 1. U5(2018, October). Kasus SNP Finance)OJK Beti Sanksi Kantor
Abkuntan Publik. Katadata.Co.Id.
https://katadata.co.id/finansial/keuangan/5e9a55d332e52/kasus-snp-
finance-ojk-beri-sanksi-Kantor-akuntan-publik

Aljaaidi, K. S., Alwadani, N. F., & Adow, A«¥H. (2023). The impact of artificial
intelligence applications on the performance of accountants and audit

firms in Saudi Arabia. International Journal of Data and Network
Science, 7(3), 1165—1178. https://do1.0rg/10.5267/j.1jdns.2023.5.007

Andrian, F., Rahayu, S., Herawaty, N., & Rahayu, R.(2022). Pengaruh Locus
of Control," Emational Quotient, Skeptisme dan Kompleksitas Tugas
terhadap ' Kualitas| Audit di KAP Kota Palembang. Jurnal Illmiah
Universitas Batanghari Jambi, 22(3), 1350.
https://doi.org/10.33087/jiubj.v2213.2449

Anggono, A., Teng, S. H., Nasution, S. A., [rawan, A., & Tarwiyah, T. (2024).
Pengaruh Work-Life Balance Dan Time Pressure Terhadap Kinerja
Auditor. Owner, 8(4), 4251-4261.
https://doi.org/10.33395/owner.v8i4.2470

Asmara, C. G. (2019, August). Banyak KAP Kena Sanksi, Ada Masalah
Standar Akuntansi. CNBC Indonesia.
https://www.cnbcindonesia.com/market/20190812102534-17-
91271/banyak-kap-kena-sanksi-ada-masalah-standar-akuntansi

61



62

Auliya, N., Sutrisna, A., & Rahwana, K. A. (2022). The Effect Of Work Life
Balance And Compasation On Peformance (Cencus On Non ASN

Employees BPBD Tasikmalaya). Journal of Indonesian Management,
2(3). https://doi.org/10.53697/;im.v2i3.916

Badewin, B., & Sarmiati, S. (2021). Pengatuh, Profesionalisme Dan Locus Of
Control Terhadap Kinerja, Auditor Pada Kantor Akuntan Publik Di
Pekanbatru Riaw, Selodang Mayang: Jurnal Ilmieh Badan Perencanaan
Pembangunan "Daerah Kabupaten Indragiri Hilir, 7(3), 160-166.
https://doworg/10.47521/selodangmayang.v713.226

Bakker, Az B., & Demerouti, E. (2014). Job Demands—Resoutces Theory. In
Wellbeing (pp. 1-28)s Wiley.
httpsi//doi.org/10.1002/9781118539415.wbwell019

Bakker,7A. B., Xanthopoulou; D., Demerouti, E.; & Schaufeli, W. B. (2007).
‘The Role of Personal Resources in the Job Demands-Resources Model.
International - Journal -~ of Stress Management,y, 14(2), 121-141.
https://doi.org/10.1037/1072-5245.14.2.121

Brahandayani, N, K. N.; Novitasari, N. L. G., & Widhiastuti, N. L. P. (2023).
Pengaruh Beban Kerja, Kompetensi, Komitmen Organisasi, Locus of
Control,” Profesionalisme Terhadap Kinerja Auditor. MmFestasi, 19(2),
103—112. https://doi.org/10.21107/infestasi.v1912.14395

Chukwudi,“O., Echefu,/S, Boniface, U., & Victorid, C. (2018). Effect of
Artificial™latelligence on the Performance~6f' Accounting Operations
among Accounting Firms.in SouthsFast Nigeria. Asian Journal of
Economics, Business and Accounting, 7(2), 1-11.

https://do1.org/10.9734/AJEBA/2018/41641

Davis, F. D. (1989). Perceived Usefulness, Perceived Ease of Use, and User
Acceptance of Information Technology. MIS ' Quarterly, 13(3), 319.
https://deoi.org/10.2307/249008

Demerouti, E., Bakker, A.'B., Nachreiner, F., & Schaufeli, W. B. (2001). The
Job Demands-Resources Model of Burnout. Journal of Applied
Psychology, 86(3), 499-512. https://doi.org/10.1037/0021-
9010.86.3.499

Eviyany, A., & Lapoliwa, N. (2014). Pengaruh Independensi, Integritas, Dan
Kompetensi Terhadap Kinerja Auditor. Jurnal ULTIMA Accounting, 6(2),
39-55. https://doi.org/10.31937/akuntansi.v612.185

Ghozali, 1. (2015). Partial Least Squares Konsep, Teknik dan Aplikasi
Menggunakan Program SmartPLS 3.0 Untuk Penelitian Empiris. Badan
Penerbit Undip.



63

Habibi Z, M. R., Faisal, & Mahendra, N. (2023). The Effect of Audit Opinion,
Financial Distress, Company Growth on Audit Switching in
Manufacturing Companies Listed on the Indonesia Stock Exchange.
Outline Journal of Management and Accounting, 2(1), 37-44.
https://doi.org/10.61730/ejmasv2il . 157

Hair, J. F., HultyG. T. M.,.Ringle,[C sM=, SarstedtjM., Danks, N. P., & Ray, S.
(202 YrPartiableast Squares Steucturad! Equation Modeling (PLS-SEM)
Using R. Springer International Publishing. https://doi.org/10.1007/978-
34030-80519-7

Herawatyy V., Oktaviani, A. A., Kristian, Y. W., & Eka Putri,'G. (2024). The
Role.of Job Stressin Moderate The Influence of Professionalism, Locus
of Control; and Organizational Commitment on Auditor Performance.
Proceedings of the st UHAMKA International Conference on Economics
and Business, UHICEB 2023, 18-19 December 202 3ydakarta, Indonesia.
hitps://doi.org/10.4108/eai.18-12-2023.2350388

Herismas® J., Diantimala, Y., & Saputra, M. (2022)#Do Organizational
Commitment.and Work Stress Moderated by Locus. 6f Control Influence
Auditor Performance? Evidence from Banking InStitution. Journal of
Accounting Research, Organization and Economics, 5(2), 172—180.

https://doi.org/10.24815/jaroe.v5i2.25615

Hidayah,\D. L., & Ersigy S. (2024). Pengaruh Profesionalisme, Komitmen
Organisasi, Locus Of Control dan.Etika Profesi Pada Kinerja Auditor.
Jurnal Perelitian Ilmu Ekonomi Dan Keuan@an Syariah, 2(2), 189-202.
https://doi.org/10:59059/jupickes.y2i2:1227

Hukom, W. F., Atarwaman, R. J. D., & Usmany, A. E. M. (2024). Pengaruh
Locus Of Control, Gaya Kepemimpinan, Komitmen Organisasi‘dan Etika
Profesi terhadap Kinerja Auditor: Studi Kasus BPKP Maluku. Acecounting
Research Unit (ARU Journal), 5(1), 28-37.
https://doi.org/10.30598/arujournalvol5iss1pp28-37

[Imatiara, D., Sosiady, M., & Miftah, D. (2020). Pengaruh Locus Of Control,
Budaya Organisasi, Komitmen Organisasi Dan Struktur Audit Terhadap
Kinerja Auditor. CURRENT: Jurnal Kajian Akuntansi Dan Bisnis Terkini,
1(3), 510-522. https://doi.org/10.31258/jc.1.3.510-522

Iriansyah, 1., Usman, H., & Duriani, D. (2020). Pengaruh Locus of Control dan
Sikap Rekan Kerja terhadap Kinerja Auditor (Studi pada Kantor
Inspektorat se-Luwu Raya). Jurnal Akuntansi STIE Muhammadiyah
Palopo, 6(2). https://doi.org/10.35906/ja001.v6i2.556

Irsyad, F., Hendriani, S., & Putro, S. (2022). Analisis Pengaruh Budaya
Organisasi, Kepemimpinan dan Work Life Balance terhadap Kinerja



64

Pegawai Kantor Perwakilan Bank Indonesia Provinsi Riau. Jurnal
Manajemen Universitas Bung Hatta, 17(1), 1-13.
https://doi.org/10.37301/jmubh.v17i1.19983

Jaakkola, H., Henno, J., Makela, J., & Thalheim, B. (2019). Artificial
Intelligence Yestetday, Today and Tomerrow. 2019 42nd International
Convention’ on Information andrGemmunication Technology, Electronics
and Microelectronics (MIPRQ), 860—-867.
https://dowerg/10.23919/MIPRO.2019.8756913

Jaelani, D.(2023). Pengaruh Penerapan Artificial Intélligenee (A1) dan Etika
Profesi_Akuntan terhadap Kinerja Auditor (Survei,pada Auditor yang
Bekerja di Kantor Akuntan Publik di Wilayah, Kota- Bandung).
Universitas Pasundan.

Juliantam, N. L. P. A., Novitasari,”N. L. G., & Wenay=Saitri, P. (2020).
Pengaruh Profesionalisme, Komitmen Organisasi, . Jiocus Of Control
Internal, Dan Locus Of Control Eksternal TerhadappKinerja Auditor Di
Kantor Akuntan Publik Di Bali. JURNAL KHARISMA, 2. https://e-
journal.unmas.ac.id/index.php/kharisma/article/view/765

Kahpi, H. S., Wandi, D.; Kusuma, H. W., & Dadi Priadi, M. (2024).
Determinants of Work life Balance on Lecturet,Performance mediated by
Work Engagement. International Journal of Current/Science Research

andReview, 07(02) ghttps://doi.orgi 0:47191/ijcsr/V 7-12-06

Kembuan, D5*Koleangan, R. A."M., Kembuan,P~;"Koleangan, R. A. M., &
Ogi, 1. (2021)™Rengaruh Work Life~Balance dan Lingkungan Kerja
terhadap Kinerja Karyawan pada PT. Bank SulutGo Cabang Utama di
Manado. Jurnal Emba, 9(3), 1257-1266.

Malik, N.(2023). Organizations Should Maintain Employee’s/ Work-Life
Balance. Journal of Economics, Finance and Management Studies,
06(08). https://doi.org/10.47191/jefms/v6-18-29

Malle, B. F. (2022).*Attribution Theories. In Theories in Social Psychology,
Second Edition (pp. 93-120). Wiley.
https://doi.org/10.1002/9781394266616.ch4

Maria Basa, H., Yuni Yanti, L., Meilani Br Pinem, D., Kristyna Munthe, D., &
Lilia, W. (2022). The Effect of Turnover Intention, Locus of Control,
Audit Fee, Work Motivation on the Performance Quality of Medan City
Public Accountant Firm. SENTRALISASI.

Mariana, M., & Rahmaniar, R. (2022). Pengaruh Motivasi dan Independensi
Auditor Terhadap Kinerja Auditor. HEI EMA : Jurnal Riset Hukum,



65

Ekonomi Islam, Ekonomi, Manajemen Dan Akuntansi, 1(2), 76-86.
https://doi.org/10.61393/heiema.v1i2.74

McDonald, P., & Bradley, L. M. (2005). The Case for Work-Life Balance:
Closing the Gap Between ‘Rolicy and Practice 20:20 series. Hudson
Global Resourees(Aust.) Pty Limited:

Meisyarah, W., & Mappanyukkiy R. (2024). Does.Time Budget Pressure
Moderate thie Détérminant Factor of Audit.Quality’Formosa Journal of
Séience and Technology, 3(7), 1459-1472.
https://d6i.org/10.55927/fjst.v317.10152

Mohamad, S., Shahrul- Suryati Azmee;.D., Zahreén”MegatsShafferi, S.,
Saiyidah Nik Zainal Alam, N., & Hurul Ain-Fauzi, N.[(2024). The
Influence of Work-Life Balance on Employee Performance Among
Financial Institution Staff in-Klang Valley, Malaysia. International
Jouwinal of Business and _Technology Management, 6(3).
https://doi.org/10.55057/1jbtm.2024.6.3.39

Muawangh, A., Adawiyah, D., Maisarah, I., Rafli, M.;"Adi, A4 Putu, N., &
Widiastuti, E. (2022). Perilaku Auditor Menyikapt Munculnya Artificial
Intelligence dalam Proses Audit. Jurnal Publikasi [Ekonomi Dan
Akuntansi, 2(1).

Mulyadi2013). Auditing Buku 1 (6th ed.):,Salemba Empat.

Nitipradja, M=B, W., & Hernawati, N. (2024). Pengaruh Artificial Intelligence
(AI) dan Profesienalisme terhadap Kinerja Auditor. Bandung Conference
Series: Accountancy, 4(1). https://doi.org/10.29313/bcsa.v4il.11592

Nugroho, Y. I. S., Hendrawati, T., Marthendra, K., & Simanjuntak;B. R. J.
(2023). Faktor-Faktor Yang Memengaruhi Indeks Astificial Intelligence
Global.."Jurnal Lebesgue : Jurnal {lmiah +Pendidikan Matematika,
Matematfika Dan Statistika, 43), 1425-1438.
https://doi.org/10.46306/1b.v413.406

Pedersen, M. (2024, July 1). What is Attribution Theory? IMOTIONS.

Pereira, L. F., Resio, M., Costa, R. L. Da, Dias, A., & Gongcalves, R. (2021).
Artificial Intelligence in Strategic Business Management: The Case of
Auditing. International Journal of Business Information Systems, 1(1), 1.
https://doi.org/10.1504/1JBIS.2021.10039269

Poulose, S., & Sudarsan. (2014). Work Life Balance: A Conceptual Review.
International Journal of Advances in Management and Economics, 3(2).

Pradana, G. A. K., Kusuma, , I Gede Eka Arya, & Rahmadani, D. A. (2019).
Pengaruh Independensi, Locus of Control, Kompleksitas Tugas dan



66

Orientasi Tujuan terhadap Kinerja Auditor. Jurnal Sains, Akuntansi Dan
Manajemen, 1(4).

Pulungan, N. (2020). Faktor-Faktor Yang Mempengaruhi Kinerja Auditor.
Jurnal  Manajemen _DPan,__ Akuntansi  Medan, 2(1), 48-56.
https://doi.org/l047709/jumansi.v2i172405

Putri, H. 2020). /Analisis Pengatuh (Locus Of=Control Dan Perilaku
Disfungsiondal ‘Auditor Terhadap Kualitas Audit, Jurnal Akuntansi
Trisakti,7(1), 25-40. https://doi.org/10.25105/jat.v7i6178

Rahmawati,‘G., Oktaviani, D., Miftahuddin, M., Rohmawan, S., & Pratiwi, R.
(2021). Peran Worklife Balance dan Motivasi dEkstrinstik Terhadap
Kinerja Karyawan.

RaihanjsM., Nasution, M. L. L., & Daulay, A. N. (2024). Analisis Dampak
Perkembangan Teknologi AI Dalam Meningkatkan Efisiensi Operasional
Bank Syariah (Studi Kasus Bank Sumut Kantor Cabang Syariah Medan
Ringroad): Jesya, 7(2), 2049-2062.
httpSy/do1.org/10.36778/jesya.v7i2.1762

Rakhmanto, W., & Rosnani, T. (2023). Bisakah Auditor Digantikan Artificial
Intelligence? Prosiding Management Busine$s”Innovation Conference
(MBIC).

Reuters, TN (2024, “June).l How \Do Differént Accounting Firms Use AI?

Thomson Reuters Tax & Accounting.
https://tax.thomsenreuters.com/blog/hew-do-different-accounting-firms-
use-ai/

Ritky, S., Kharisma, L. P. 1., Afendi, A. R.;Zulfa; 1., & Napitupulu, S: (2024).
Artificial Intelligence : Teori dan Penerapan Al di Berbagai Bidang. PT.
Sonpedia Publishing Indonesia.

Rini;, R.; Yustina,; A, 1.; & Santosa, S. (2020). How Work Family Confliet,
Work-Life -Balance, 'and Job Performance Connect: Evidence from
Auditors in Public Accounting Firms. Jurnal ASET (Akuntansi Riset),
12(1), 144—154. https://doi.org/10.17509/jaset.v12i1.23558

Robbins, S. P., & Judge, T. A. (2016). Perilaku Organisasi (16th ed.). Salemba
Empat.

Robbins, S. P., & Judge, T. A. (2018). Essentials of Organizational Behavior
Global Edition (Fourteenth Edition). Pearson Education Limited.

Rosmiati, D. (2024). Dampak Artificial Intelligence Terhadap Bidang Audit
Dan Profesi Auditor: Systematic Literature Review. Akuntoteknologi:
Jurnal llmiah Akuntansi Dan Teknologi, 16(2).



67

Sarstedt, M., Hair, J. F., Cheah, J.-H., Becker, J.-M., & Ringle, C. M. (2019).
How to Specify, Estimate, and Validate Higher-Order Constructs in PLS-
SEM.  Australasian  Marketing ~ Journal,  27(3), 197-211.
https://doi.org/10.1016/j.ausm;.2019.05.003

Savira, D. (2021). Pengaruh Time BudgeétsRressure, Locus of Control dan
Perilaku Disfungsional Auditor=terhadap Kinerja Auditor pada Kantor
AkuntanPublitendi Kota MedanUniversitas Muhammadiyah Sumatera
Utara.

Soeptiyantos”G., Meiryani, M., Amelia, A., & Sudrajat, J. (2023). The effect
of werkload and burnout on auditor performance during'the COVID-19

pandemic. Journal of Governance. and Regulation, 42(1), 8-21.
httpsi//doi.org/10.22495/jgrv1 21l artl

Sukmawati, R., & Tarmizi, M. 1. (2022). Determinan Kinegja Auditor: Studi
Di Wilayah Jakarta Selatan. JEMASI: Jurnal Ekonowi Manajemen Dan
Abeumtansi, 18(1).

Ula, L. I#"Susilawati, I. R., & Widyasari, S. D. (2019). Hubungan/antara Career
Capital dan Work-Life Balance pada Karyawan di P Petrokimia Gresik.
Psikoislamika : Jurnal Psikologi Dan Psikologi Islam, 12(1), 13.
https://doi.org/10.18860/psi.v1211.6391

Usrah, Oy S. J., Haligh,H., & Amiruddin, A. (2022)/Pengaruh Locus of
Control, Role Stress dan Keahlian'Audit terhadapKinerja Auditor dengan
Psychological Well Being sebagai Variabel.Moderasi. Owner, 7(1), 13—
24. https://do1.0rg/10.33395/owner.v 71232

Victoria O., A., Olive U., E., Babatunde H., A., & Nanle, M. (2019). Work-
Life Balance and Employee Performance: A Study of Selected’ Deposit

Money Banks in Lagos State, Nigeria. The Journal of Social Sciences
Research, 512,1787<1795. https://doi.org/10,32861/jss1.512.1787.1795

Woollacott, /E. (2024, March 26). Could Al Take The Grind Out Of
Accountancy? BBC. https://www.bbc.com/news/business-68553123

Yukmi, Y., M, A. M., & Meriyani, M. (2020). Pengaruh Penilaian Kinerja
Auditor dan Penerapan Audit Internal terhadap Sistem Pengendalian
Intern pada Kantor Perwakilan BPKP Provinsi Sumatera Barat. Jurnal
Kajian Akuntansi Dan Auditing, 15(1), 54-64.
https://doi.org/10.37301/jkaa.v1511.21



