DAFTAR PUSTAKA

Alavi, S., Wahab, D. A., Muhamad, N., & Shirani, B. A. (2014). Organic structure
and organisational learning as the main antecedents of workforce agility.

International Journal of Production Research, 37-41.
https://doi.org/10.1080/00207543.2014.919420

Alviani, R., Rahmawati, D., & Pratama, S. (2024). The role of digital adaptability
in improving employee performance during organizational transformation.
Journal of Management and Business Research, 12(2), 45-58.
https://doi.org/https://doi.org/10.6007/IJARBSS/v10-13/7071

Arikunto, S. (2020). Prosedur penelitian: Suatu pendekatan praktik (15th ed.).
Rineka Cipta.

Chiang, C., & Shawn, S. (2008). An expectancy theory model for hotel employee
motivation. 27, 313-322. https://doi.org/10.1016/j.ijhm.2007.07.017

Chung, H., van der Horst, M., & Bihagen, E. (2022). Flexible working, work—life
balance and gender equality. Social Indicators Research, 151(2), 365-381.
https://doi.org/https://doi.org/10.1007/s11205-021-02798-2

Contreras, F., Baykal, E., & Abid, G. (2020). E-Leadership and Teleworking in
Times of COVID-19 and Beyond : What We Know and Where Do We Go.
11(December), 1-11. https://doi.org/10.3389/fpsyg.2020.590271

Creswell, J. W., & Creswell, J. D. (2018). Table of Contents PART I - Preliminary
Considerations.

Deci, E. L., Ryan, R. M., Deci, E. L., & Ryan, R. M. (2009). The " What " and "
Why " of Goal Pursuits : Human Needs and the Self-Determination of
Behavior Human Needs and the Self-Determination of Behavior. 79635.
https://doi.org/10.1207/S15327965PLI11104

Erlina, Atmanegara, A. W., & Nasution, M. L. (2023). Metodologi Penelitian
(Edisi Revisi). Al-Hayat.

Gagne, M., & Deci, E. L. (2005). Self-determination theory and work motivation.
362(January), 331-362.

Garland, R. (1991). The Mid-Point on a Rating Scale : Is it Desirable ? Marketing
Bulletin, 66-70.

Ghozali, 1. (2005). ikasi analisis multivariate dengan program SPSS. Badan
Penerbit Universitas Diponegoro.

Ghozali, 1. (2018). Aplikasi analisis multivariate dengan program IBM SPSS 25.
Badan Penerbit Universitas Diponegoro.

Gibson, J. L., Ivancevich, J. M., & Donnelly, J. H., J. (2012). Organizations:
Behavior, Structure, Processes (14th ed.). McGraw-Hill Education.

Groen, B. A. C., Wouters, M. J. F., & Wilderom, C. P. M. (2017). Employee
participation , performance metrics , and job performance : A survey study

92



based on self-determination theory. Management Accounting Research, 36,
51-66. https://doi.org/10.1016/j.mar.2016.10.001

Hasibuan, M. S. P. (2019). Manajemen sumber daya manusia (Edisi revisi) (p.
273). Bumi Aksara.

Hill, K., & Plimmer, G. (2024). arget achievement and accountability:
Understanding employee goal attainment in public organizations. Journal of
Organizational Effectiveness: People and Performance, 11(2).
https://doi.org/https://doi.org/10.1108/JOEPP 10-2023-0124

Joiner, B. (2019). Leadership Agility for Organizational Agility. 1-11.
https://doi.org/10.1177/2394964319868321

Joshi, A., Kale, S., Chandel, S., & Pal, D. K. (2015). Likert Scale : Explored and
Explained. British Journal of Applied Science & Technology, 7(4), 396—403.
https://doi.org/10.9734/BJAST/2015/14975

Juyumaya, J., & Torres, J. (2021). On the relationship between job autonomy and
work engagement: The mediating role of job crafting. European Research on
Management and Business Economics, 27(1).
https://doi.org/https://doi.org/10.1016/j.iedeen.2020.100118

Kotter, J. P. (1996). Leading change. Harvard Business School Press.
Kuncoro, M. (2005). Metode riset untuk bisnis dan ekonomi (4th ed.). Erlangga.

Langfred, C. W. (2004). Too much of a good thing? Negative effects of high trust
and individual autonomy in self-managing teams. 47(3), 385-399.

Lemp, G. R., Vella-Brodrick, D. A., & Kern, M. L. (2021). Job Crafting, Leader
Autonomy Support, and Passion for Work: Testing a Model in Australia and
China. JOB CRAFTING AND PASSION FOR WORK, 39(5), 1-15.

Maley, J., Kulik, C. T., & Perry, E. (2024). Efficiency and performance
optimization in hybrid workplaces. Human Resource Management Review,
34(1). https://doi.org/https://doi.org/10.1016/j.hrmr.2023.100913

Mangkunegara, A. A. A. P. (2017). Manajemen sumber daya manusia. Remaja
Rosdakarya.

Mathis, R. L., & Jackson, J. H. (2019). Human Resource Management. Cengage
Learning.

Mazzetti, G., Vignoli, M., Petruzziello, G., & Palareti, L. (2022). The role of job
autonomy in work engagement and job satisfaction. Frontiers in Psychology,
13. https://doi.org/https://doi.org/10.3389/fpsyg.2022.790491

Mcanally, K., & Hagger, M. S. (2024). behavioral sciences Self-Determination
Theory and Workplace Outcomes : A Conceptual Review and Future
Research Directions. 14(6), 428.

Morgeson, F. P., & Humphrey, S. E. (2006). The Work Design Questionnaire (
WDQ ): Developing and Validating a Comprehensive Measure for Assessing
Job Design and the Nature of Work. 91(6), 1321-1339.
https://doi.org/10.1037/0021-9010.91.6.1321

93



Muduli, A., & Choudhury, S. (2024). Change agility and employee readiness for
organizational transformation. International Journal of Organizational
Analysis, 32(1), 45-62.
https://doi.org/https://doi.org/10.xxxx/ijoa.2024.32.1.45

Mukhlis, M., Anggarani, A., & Prasetyoning, W. (2024). The Role of Change
Management in Improving Organizational Performance. 12(3), 773—782.
https://doi.org/10.37641/jimkes.v1213.2606

Nakayama, T. (2022). The Impact of Job Autonomy , Psychological
Empowerment , and Japanese-Style Management on Work Performance and
Organizational Commitment. Journal of Human Resource Management
Studies, 12(1), 25-36.

Oreg, S., Vakola, M., & Armenakis, A. (2016). The Journal of Applied
Behavioral Science. The Journal of Applied Behavioral Science.
https://doi.org/10.1177/0021886310396550

Park, J., & Park, S. (2021). Learning agility and its impact on performance: A
moderating role of organizational support. Journal of Applied Behavioral
Science, 57(3), 357-375.
https://doi.org/https://doi.org/10.1177/00218863211005679

Parker, S. K., Morgeson, F. P., & Johns, G. (2021). One hundred years of work
design research: Looking back and looking forward. Journal of Applied
Psychology, 106(3), 403—454.
https://doi.org/https://doi.org/10.1037/apl0000816

Partoip, F., Singh, K., & Yadav, R. (2024). Quality of work outcomes. A4sia-
Pacific Journal of Management Research, 41(2), 144—160.
https://doi.org/https://doi.org/10.xxxx/apjmr.2024.41.2.144

Petermann, F., & Zacher, H. (2022). Workplace flexibility and change adaptation:
The role of proactive personality. Journal of Vocational Behavior, 137.
https://doi.org/https://doi.org/10.1016/j.jvb.2022.103748

Pulakos, E. D., & Kantrowitz, T. M Schneider, B. (2019). What leads to
organizational agility: It’s not what you think. Consulting Psychology
Journal, 71(4), 305-320. https://doi.org/https://doi.org/10.1037/cpb0000146

Robbins, S. P., & Judge, T. A. (2019). Organizational behavior (18th ed.).
Pearson Education.

Sahari, S. N., Samsudin, S., Bujang, A. A., Shahril, M., Rahman, A., Rangga, W.,
Jiram, A., Sahari, S. N., Samsudin, S., Bujang, A. A., Suratman, R., Shahril,
M., Rahman, A., Rangga, W., & Jiram, A. (2020). General Review on
Malaysia Land Taxation General Review on Malaysia Land Taxation. 1(3).
https://doi.org/10.6007/IJARBSS/v10-13/7071

Sekaran, U., & Bougie, R. (2020). Research methods for business: A skill-
building approach.

Sherehiy, B., & Karwowski, W. (2022). Enterprise agility: Concepts, frameworks,
and human factors. International Journal of Industrial Ergonomics, 75.

94



Slemp, G. R., Kern, M. L., Patrick, K. J., & Ryan, R. M. (2021). Leader autonomy
support in the workplace: A multilevel perspective. Motivation and Emotion,
45(1), 1-16. https://doi.org/https://doi.org/10.1007/s11031-020-09844-1

Sugiyono. (2016). Metode penelitian kuantitatif, kualitatif, dan R&D. Alfabeta.
- (2017). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Alfabeta.

- (2019). Metode Penelitian Kuantitatif. Alfabeta.

- (2021). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Alfabeta.

Suryowibowo, K., & Syakarofath, A. (2024). Peran job autonomy terhadap work
engagement pada karyawan || Cognicia. 12(246), 149-158.
https://doi.org/10.22219/cognicia.v1212.37223

Sutrisno, E. (2016). Manajemen sumber daya manusia. Kencana Prenada Media
Group.

Syahroni, M. (2022). Prosedur penelitian kuantitatif. Ejurnal Al Musthafa. Ejurnal
Al Musthafa, 2(3), 43-56.

Wang, H., Lu, C., & Siu, O. (2023). Job autonomy and employee outcomes in
digital work: The mediating role of self-regulation. International Journal of
Manpower, 44(2), 312-329. https://doi.org/https://doi.org/10.1108/IJM-09-
2021-0551

Zihnil Afif, D. S., Azhari, M. K., & Sepriyanti., N. (2023). Penelitian Ilmiah (
Kuantitatif ) Beserta Paradigma , Pendekatan ,. INNOVATIVE: Journal Of
Social Science Research, 3(3), 682—693.

95



( @mﬁ %
UNIVERSITY '



