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asositif antara variabel eksogenus dan variabel endogenus kinerja untuk
dllleeantuikm secara adaptif pada SD di Kota Medan; (2) pengaruh budaya
organisasi terhadap perilaku inovatif guru bahasa Mandarin SD di Kota Medan; (3)
pengaruh  komunikasi interpersonal terhadap perilaku inovatif guru bahasa
Mandarin SD di Kota Medan: (4) pengaruh kompetensi pedagogik terhadap
penla_ku ipnvatif guru bahasa Mandarin SD di Kota Medan; (5) pengaruh budaya
organisasi terhadap motivasi kerja guru bahasa Mandarin SD di Kota Medan; (6)
pengaruh komunikasi interpersonal terhadap motivasi kerja guru bahasa Mandarin
SD di Kota Medan; (7) pengaruh kompetensi pedagogik terhadap motivasi kerja
guru bahasa Mandarin SD di Kota Medan,; (8) pengaruh budaya organisasi terhadap
kKineja guru bahasa Mandarin SD di Kota Medan; (9) pengaruh komunikasi
interpersonal terhadap kinerja guru bahasa Mandarin SD di Kota Medan; (10)
pengaruh kompetensi pedagogik terhadap kinerja guru bahasa Mandarin SD di Kota
Medan; (11) pengaruh perilaku inovatif terhadap kinerja guru bahasa Mandarin SD
di Kota Medan; dan (12) pengaruh motivasi kerja terhadap kinerja guru bahasa
Mandarin SD di Kota Medan. Metode penelitian ex post facto dengan menggunakan
analisis jalur. Sampel penelitian adalah guru SD di Kota Medan befjumlah 115
orang. Hasil penelitian menunjukkan terdapat pengaruh langsung positif dan
signifikan antara: (1) budaya organisasi terhadap perilaku inovatif sebesar ps; =
* 0,211 signifikansi 0,018; (2) komunikasi interpersonal terhadap perilaku inovatif
sebesar pqz = 0,195 signifikansi 0,027; (3) kom petensi pedagogik terhadap perilaku
tnovatif sebesar ps = 0,235 signifikansi 0,008; (4) budaya organisasi terhadap
motivasi kerja sebesar ps; = 0,285 signifikansi 0,001 (5) komunikasi interpersonal
terhadap motivasi kerja sebesar ps; = 0,212 signifikansi 0,015; (6) kompetensi
pedagogik terhadap motivasi kerja sebesar ps3 = 0,196 signifikansi 0,024; (7)
budaya organisasi terhadap kinerja guru sebesar pgs; = 0,250 signifikansi 0,003; (8)
komunikasi interpersonal terhadap kinerja guru sebesar pg; = 0,174 signifikansi

0,034; (9) kompetensi pedagogik terhadap kinerja guru sebesar ps3 = 0,207 ag:;.%
signifikansi 0,013; (10) perilaku inovatif terhadap kinerja guru sebesar pea = 0,174 el

signifikansi 0,040; dan (11) motivasi kerja terhadap kinerja guru sebesar Pes=0,192
signifikansi 0,026, Implikasi penelitian menyatakan perlu peningkatan dan Shs
perbaikan budaya organisasi, komunikasi interpersonal, kompetensi pedagogik, L
perilaku inovatif, motivasi kerja, sebagai upaya untuk mengoptimalkan kinerja guru

bahasa Mandarin SD di Kota Medan.
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This study aims 1o find and analyze (1) the performance model of Chinese elementary school
teachers which is built based on the causal relationship between exogenous and endogenoys
vanables of performance to be implemented adaptively in elementary schools in Medan: (2)
the influence of organizational culture on innovative behavior of elementary school Mandarin
language teachers in Medan; (3) the influence of interpersonal communication on innovative
behavior of elementary school Mandarin language teachers in Medan; (4) the influence of
pedagogic competence on innovative behavior of elementary school Mandarin language
teachers in Medan, (5) the influence of organizational culture on the work motivation of
Chinese elementary school teachers in Medan; (6) the influence of interpersonal
Commumication on the work motivation of Chinese elementary school teachers in Medan; (7)
the mfluence of pedagogical competence on the work motivation of Mandarin elementary
ischool teachers in Medan; (8) the influence of organizational culture on the performance of
Chinese  elementary school teachers in Medan; (9) the influence of interpersonal
Commumication on the performance of Chinese elementary school teachers in Medan; (10) the
influence of pedagogical competence on the performance of Chinese elementary school
feachers in Medan; (11) the influence of innovative behavior on the performance of Chinese
elementary school teachers in Medan; and (12) the influence of work motivation on the
performance of Chinese elementary school teachers in Medan. Ex post facto research method
using path analysis. The research sample was 115 elementary school teachers in Medan. The
fesults showed that there was a positive and significant direct influence between (1)

organizatonal culture on innovative behavior of py= 0.211 significance 0.018; (2)
interpersonal communication on innovative behavior at pp= 0.195 significance 0.027; (3)
pedagogical competence towards innovative behavior of ps3= 0.235 significance of 0.008; (4)
the organizational culture on work motivation is ps;= 0.285, the significance is 0.001; (5)
interpersonal communication on work motivation at ps; =0.212 with a significance of 0.015;
(6) pedagogical competence on work motivation of psi= 0.196 significance 0. 24;(7) the
organizational culture on teacher performance is pei= 0,250 with a significance of 0.003; (8)
interpersonal communication on teacher performance at pe= 0.174 signif cance 0.034; (9)
pedagogical competence on teacher performance is psy= 0.207 with a significance of 0.013;
(10) innovative behavior on teacher performance of pes = 0.174 significance 0.040; and (11)
work motivation on teacher performance at pgs= 0.192 significance 0.026. The research
implication states that there is a need for improvement and improvement of organizational -
eulture, interpersonal communication, pedagogical competence, innovative behavior, work
. ;mvauau, as an effort to optimize the performance of elementary school Mandarin teachers
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