
 
 

 
 

DAFTAR ISI 

 

 

Halaman 

HALAMAN JUDUL 

ABSTRACT ..........................................................................................................  i 

ABSTRAK ............................................................................................................  ii 

KATA PENGANTAR   ......................................................................................  iii

 .............................................................................................................................  ii 

DAFTAR ISI  ......................................................................................................  v 

DAFTAR GAMBAR  .........................................................................................  vii 

DAFTAR TABEL ...............................................................................................  viii 

DAFTAR LAMPIRAN ......................................................................................  viii 

BAB I. PENDAHULUAN 

 

 A. Latar Belakang Masalah ..............................................................  1 

 B. Identifikasi Masalah  ...................................................................  8 

 C. Pembatasan Masalah  ..................................................................  9 

 D. Rumusan Masalah  ......................................................................  9 

 E.    Tujuan Penelitian ……………………………………………...  10 

 F. Manfaat Penelitian  ......................................................................  10  

BAB II.  KAJIAN TEORI,  KERANGKA BERFIKIR  DAN HIPOTESIS  

 A. KAJIAN TEORI  .......................................................................    12 

  1.   Kinerja Guru  .........................................................................  12 

                      2.   Kepuasan Dengan Rekan Kerja .............................................  24 

  3.   Pendelegasian Wewenang .....................................................  35 

  4.   Kepemimpinan Berorientasi Prestasi ....................................  43 

  B. Penelitian yang Relevan .............................................................  50  

              C. Kerangka Berpikir  .....................................................................  52 

  1. Pengaruh Kepemimpinan Berorientasi terhadap Kepuasan 

    dengan Rekan Kerja  ..........................................................  52 

  2. Pengaruh  Pendelegasian Wewenang terhadap Kepuasan  

   dengan Rekan Kerja .............................................................  54 

  3. Pengaruh  Kepemimpinan Berorientasi Prestasi terhadap   

    Kinerja Guru ........................................................................  53 

  4. Pengaruh  Pendelegasian Wewenang terhadap   Kinerja Guru  55 

  5. Pengaruh  Kepuasan dengan Rekan Kerja terhadap   Kinerja 

    Guru .....................................................................................  56  

                       

 D. Hipotesis Penelitian  ..................................................................  58 

 

BAB III METODOLOGI PENELITIAN  

 A. Tempat dan Waktu Penelitian  ....................................................  59 



 
 

 
 

 B. Populasi dan Sampel   .................................................................  59 

 C. Metode Penelitian   ......................................................................  61 

 D. Defenisi Operasional dan Kisi – kisi Instrumen   ........................  61 

  1. Defenisi Operasional ..............................................................  61 

  

  a. Kinerja Guru ...........................................................................  61 

         b. Kepuasan dengan Rekan Kerja   .............................................  62 

  c. Pendelegasian Wewenang   ....................................................  62 

  d. Kepemimpinan Berorientasi Prestasi   ....................................  63 

  2. Kisi – Kisi Instrumen ..............................................................     63 

 E. Uji Coba Instrumen Penelitian  ...................................................  65 

1. Uji Validitas (kesahihan) ........................................................  65 

            2. Uji Reliabilitas (keterandalan).................................................. 66 

   

     

  F. Teknik Analisis Data ...................................................................  67 

 G. Hipotesis Statistik  .......................................................................  71 

 

BAB IV HASIL PENELITIAN DAN PEMBAHASAN  

 A. Deskripsi Data Penelitian  ...........................................................  73 

  a. Kinerja Guru ...........................................................................  74 

         b. Kepuasan dengan Rekan Kerja   .............................................  75 

  c. Pendelegasian Wewenang   ....................................................  76 

  d. Kepemimpinan Berorientasi Prestasi   ....................................  76 

 B. Tingkat Kecenderungan Variabel Data Penelitian   ....................  77 

  a. Tingkat Kecenderungan Variabel Kinerja Guru .....................  77 

         b. Tingkat Kecenderungan Variabel Kepuasan dengan Rekan  

  Kerja   .....................................................................................  78 

  c. Tingkat Kecenderungan Pendelegasian Wewenang   .............  79 

  d. Tingkat Kecenderungan Variabel Kepemimpinan 

    Berorientasi Prestasi   ............................................................  80 

 C. Uji Persyaratan Analisis   ............................................................  81 

1. Uji Normalitas ......................................................................... 82 

            2. Uji Linearitas dan Keberartian................................................ 84 

            3. Perhitungan Koefisien Korelasi.................................... ...........90 

            4. Perhitungan Koefisien Jalur...................................................... 90 

   

 

 D. Pengujian Hipotesis   ...................................................................  91 

  1. Hipotesis Pertama : Pengaruh Kepemimpinan Berorientasi 

terhadap Kepuasan dengan Rekan Kerja  ............................  91 

  2. Hipotesis Kedua : Pengaruh  Pendelegasian Wewenang terhadap 



 
 

 
 

Kepuasan dengan Rekan Kerja ............................................  92 

 

  3. Hipotesis Ketiga : Pengaruh  Kepemimpinan Berorientasi  

   Prestasi terhadap   Kinerja Guru ..........................................  93 

  4. Hipotesis Keempat : Pengaruh  Pendelegasian Wewenang  

   terhadap   Kinerja Guru ........................................................  93 

  5. Hipotesis Kelima : Pengaruh  Kepuasan dengan Rekan Kerja 

terhadap   Kinerja Guru ........................................................  94  

 E. Pengujian Kesesuaian Model ......................................................  94   

     

  F. Temuan Penelitian .......................................................................  96 

 G. Pembahasan  ................................................................................  98 

BAB IV SIMPULAN IMPLIKASI DAN SARAN   

 A. Simpulan   ....................................................................................  107 

 B. Saran   ..........................................................................................  108 

DAFTAR PUSTAKA  ....................................................................................... 65 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


