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Pcnclitian im h<."11ujuan untuk mcn_1awab tujuh pcnnasalahan dan tujuh hipotcs1s 

JX.'Th;~lttian yal.ni I ) Budaya organtsasi lx'qlCngaruh lang.sung po, .. up tcrhadap kcpua.'<ln 
kL-r_ia 2) P<.:rilaku kcpemimpman bcrpcngaruh langsung positip tcrhadap kcpuasan kerp_ 
3) '\foti\ as1 hcrprcstasi IJ<.'Tj><.'ngaruh langsung JX.>sit1p k"Thadap kepuasan ketja. 4) Buda\ a 
organisasi hcrpenl,!Mllh lang.sung positip terhadap kincrja 5) f'L-rilaku Kept."'mmpinan 
l>crpt.-·ngaruh langsung positif terhadap kinetja 6) \1otnasi hcrprt-"'Stas• bcqJ<.-ngamh 
langsung JX)sit1p terhadap kincrp. 7) Kcpuasan kcr_ja lx'qx-ngaruh langsung ~>osirip 
1<.-rhadap kiner_ja_ PuJ><.>Iasi pcnclitian ini adalah -t77 or.mg dan sampcl 217 orang d<-->scn 
diambil dcngan mcnggunakan leknik proporsional random sampling lnstrumcn 
pt."'Hclitian budaya organisasi_ pcrilaku kepcnumpinan. moti,·asi hcrprcstast dan kepua~ 
kcrja adalah an!!ket dcn!-'-an skala liken. dan kinL-rja doS<--n dcngan men~unakan kmhar 
,-ms._,. asi lersrmktur. lnstnmK"'l pcnelitian terkhih dahulu diuri coha mel aim UJI 'aliditas 
dcngan korelas1 produd mom,·m dan uji n:ahilitas dcngan mcnggunakan l(•nnula d.:1n 
Alpha I ·ronhach_ Data hasil p<.--nclitian diolah dan dianalis1,; dengan mcngunakan 
statistik dcskripuf dan stalJsuk mfercnsial yaitu analisis Jalur Anah,;ts Jalur d1awali 
dt--ngan menggunakan UJI JX:rsy ar.Jkatan analis•s mclipmi 11_11 nonnalitas data UJI hncanta, 
data tji lincantas rcgn:st antar 'ariabd data peneliuan den~an mcn~~unal.an 'i!atJSIII... F 
I< . .'SL dan UJI nonnalitas data pend irian dcngan ITK-nggunakan l<'cltmqw' I tilton 

I !asll JX··nehttan sccara d<.-sknptif nJCmm_;ukkan bahwa kmerra dt>"<-'11 l'cr~uruan 
lmgg1 S" a:-;ta dr pro' llhl ·\cd1 pada umumn~ a katc)!on tmgg1. hudzl\ a 01 g<ull~:ht p3da 
"at~,--.n t1ng.~L p<"nla'-.u "-L1JoC"JlHinprnan paJ.a ~at'-~on tln~~L n1otn a'! h..-rprc~ta-...1 p.ada 
l..ate::.!on !l!li'f''- dan kcpua-.an kcr_ta pada kategon tmg_g1 \dantutm a ha,Ji pcnehllan 
mkren,;.Jal mcnun_;ukl..an hah\\a Fl"alxm \311i' [>L'IldH1 dapatkan lltcldapal !><:ngamh 
lang,;.ung huda, a ··•rgam~JSI tcrhadap kepu;t_,;."ln kcrf<i d<."'Jgan 1-:oeti'>ICII _rahlf (! 21 2 2' 
h.."H.Iapat p.:ng;uuh langsung p<:nbl.u l;cfk-"'mmpman terhadap 1-q>uas..m l.crp ckngan 
l..c'<.:fi,lcn .taltn o_:>g~ ~ 1 lcrdapat JX:ngaruh langsung mot I\ as1 bcrpr~·,ra,..l r.:rh:u.lap 
l..,_.puas.."Jn I..L-r_ra dt'ngan 1-t><:!l,tcn _talur O_.:'ll l_ -11 tcrdapat pengaruh bng:-.u11g hud;l\ a 
or~alll:.<bl tcrhadap l.meqa do-;cn dcngan l..oci.is1en _talur ,;.d-...:,;.ar (t_ ~ ~, _ -"' !ctdapa! 
!'<-'-ngamh lan!-!"-'-'111' penlal..u l..cpL"'liHJipman 1<..-rhadap l..mL"f_ta doxn <kngan l..,><:tl,lcn _tahn 
"'-~·,,;_u 11_111_ 61 rcrdapat 1-...:ngaruh lang_,.ung_ motn a,;.1 hcrprcsta~• tcrha .. Jap l..mcr_FI d'"""'n 
d~.-ngan l..odl,crcnJalur (I_ I :'9 dan ~ J tcrdapar p<'ngaruh lang,.ung l..qllla"<lll l..erp tc:rhadap 
l..mcr1a do:>en Jengan kocti"'H:n _1alur :>cbe,;.;u 0_ 1:;7 Berdao-arl..;m hast! pcnd111an dapat 
mcnL"fllna l..ctu_tuh htp<-•IL"'I" \a!l1-! t.ha_1ul.an Ieiah mcncmul..an o-uaru tn<·.t fll<><lei ;llau 

mOOd IL"On!lk o'lruktur hubungan l.ausa) antara \anabel huda\ a organr-.3"1 p.:nktl.u 
l..epcnmnpman. motn ast berprc,;ta:--1. kcpua:-an l-cr_1a dan kmcqa do,cn PTS Bcrda-;.arl.an 
ha.,;ll pt.'nchtran 1111 thpa-..trkan kmeqa doscn dapar ditmgkatkan apahlla huda\ a <>r~am'<"I"L 
p<.-rilaku l..epcmunpman_ moli\ as1 lx-rprc<,1a,i dan kL-puasan keqa dapal d1pdihara J;m 
d11mgl..atkan dcngan hatk 

1-:ata 1-:unu bud a~ a organisa'ii. perilaku kepemimpinan. moti' asi herpresta'l.i. 
krrmasan kerja. dan kinerja 
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llte objt."Cll\ e of tlus research is to answer se\·cn problems and hypotheses of the 
research_ they ace: I 1 ·n1e organiz_ational culture directly and positneh influenced the joh 
satisfa..""tion_ 11 ·rne leadership bdJa\ior directly and positi\el~ inlluenct.'d the job 
satisfaction_ 3) Ille JX-ri(mnance motiYation influenced din.-ctly and positi\ cl~ the job 
satisfa.."tion. 4 I The organizational culture directly and positi\ ely intluenct.xl the 
perfonnan'--e. 5 .I ·n1e leadership beha' ior dirt."Ctly and positi' ely influenc<-xl the 
p._"ffonnance. 61 ·rnc pt."ff{mnancc moti' ation directly and positi' cl) mlluenced the 
performance. 7) ·Inc job satisfaction directly and positi' ely influenced the P<-Tfonnance 
The R'S<-'<ITch populations wcre 477 people and the santplcs \\ere 217 k"Cturcrs that wcre 
collected b) applying the IL-chnique of proportional random sampling ·Inc instnuncnt of 
this research \\as questionnaire by applying linkert scale. and the lectuccrs· ~rtonnanc..-s 
I~ applying structural ohS<.T\ ation sheet. lbe rt."S(.'<lrch mstrument "as tc-;k"(l h~ using the 
'alidity test "nh produu momem corrclallon and the rcliab•lit;. test by usmg Alpha 
Cronbach lonnula rhe data of the research rt.'SUh \\Crc proc<.-sSL-d and analyzL-d by using 
descnptiH: and mk-rential statistics path analysis rhe path anahs1s "a" 1111tialh don.:
by using the test of analysis procedure co' enng the t..:st of data lcnmalu;.. and the test of 
data hncamy The test of linearity digression inter the 'ariablc t>f rt.-sca.-ch data uS<.-d F 
statistic lesL and the te~ of the research fonnalit~ data us..xl !Jitt<•n tedrmquc 

The r~..-sult of th.: d .. '""""nptne res.."aTch stlO\\t.-d that the ~rt(xmar!Cc, pf th.:- lc-:turer' 
"•:tri..ing t<>r the l'n\ ate I hghcr l'ducatwn~ 111 .\..:'t"h Pro\ m..:e \\ere c~lleg.>ru.:-d a._ lugh. 
the O~.!anuallonal heha, IOh "ere cate-<,!on.red a-; h1gh. the lcader,hrr hcha\ ror,. "ere 
c.alt..!!orlLt..xf a~ hi~h. tht: achic' c:rnenr rnotf,·ations \\CTt." c~Ut..t!On/c-d a~ hlf!h. anJ '' orJ.. 
,"llbl~l..:lh •rh "ere ca!L'g(•rll'<-'XI a, !ugh ·n1en. th.:- r~..-sult <>f the mkrcnual r..:-.;carch ~h'"' cd 
as the lc,llo" lflt'-" II Thcr.: had •,om.:- dir<.Yt lllllU<.'fiC<.'S <>f orgami'attt>nal ~ha' "'' •m \\or!.. 
-..all,factwn \\ 1th the p:llh cociTiciL"tlt 0.21 ~- 2) rhcre had ""'Ill<.' mllu<."tlCC, df leadership 
lx·h;n 1or on J••h "'IIJSb..:t1on "nh the p;t!h coetliciL"111 o 2l'P ~ 1 rh..:rc had ,;omc d1rt.'U 
mlluence, of achie' ement motl\allon on the JOb sathl"actwn "nh the path coetllcicnt 
11_2(, 1. -t) There had some mllucnce<. of orl!-"lllli'atwnal cultme <lit the perfi:>nnance of the 
lccwrer,; \\llh the path cod)lctcnt (1_~-,_ '1 lnere had '*'me dlrLY! mfluen._-e ofleadersh1p 
bdJa\ 1or on the p.:-rfounancc of the lc~..-turcs "uh the path cocflic•cm (I. I-t I. b 1 ., here had 
:.omc dlr<.·ct 1111lucncL-,.. ,,f adue\ etnem motnatmn <lll the pcrl~>nnan<:e of rhe k<:!UJL'1'~ 
\\llh the path codlic>cnt o_ 129. and 'I lnere had "''me dlr<.-ct mlluence-, of the "''ri 
>all"I;Kttl'n <'II the pcrfi>nnance <•f the lecturers "ith the path C<>ellluem 0_ 1."; 7 Tl1e 
r..-,..e-.uch rc-,.ult> accepted all -: ~'en propo:><.xl II\ pothc,;cs as a fi,cd nH>dd or th<."<.>retlc 
model of causal rclatwn .~lrut:ture bt.'twcen org_anJZattonal culture. kadcrship bt.·ha\ 1or. 
ach1e\ emcnt mNn ati<•rL ''nrJ.. satisfa.:tion_ and the JOh sallsfactwn <•f the k.:tul"ers at the 
Pn, ate Higher lducallolh Based on the research rt.-sult. the re'>'-<ITcher belle' es that the 
a.::hte' emcnt of the kYturer-, \\ rll mer ease if the org.anuatwnal culture and the kadershtp 
lx"h~n rt•r can l>e mainram<.-d. thus_ rhe achie\ ement mot I\ atwn and the 1nh satrsbctwn can 
t:..: upgrad<.'Xi 
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