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Penelitian ini bertujuan me:
sckolah terhadap unjuk ke i i
Kontribusi pembinaan K

hui: (1) kontribusi kepemimpinan kepala
eng !aan proses belajar mengajar, (2)
juk kerja . u dalam pengelolaan

nal151s scperti uji normalitas, dan linieritas. Selanjutnya un
is dilakukan analisis terhadap data dengan tcknik korelasi dan

Temuan ini mendukung hipotesis: (1) Terdapat kontribusi kepemimpg
epala sekolah terhadap unjuk kerja guru dalam pengelolaan proses belajar mengajar
dengan r,; = 0557, dengan persamaan regresi ¥ = 108,084 + 3066 X,. Koefisen
determinasi sebesar 0,3102 yang bermakna 31,02% variasi unjuk kerja guru
ditentukan oleh variasi kepemimpinan (2) Terdapat kontribusi pembinaan kepala
sekolah terhadap unjuk kerja guru dengan ryz | = 0,404 dengan persamaan regresi § =
85,170 4 0,531 X, Koefisien determinasi sebesar 0,1632 yang bermakna 16,32%
variasi unjuk kerja guru ditentukan oleh variasi pembinaan kepala sekolah (3)
‘i'erdapat kontribusi kepemimpinan dan pembinaan kepala sekolah secara bersama-
sama terhadap unjuk kerja guru dalam pengelolaan proses belajar mengajar dengan

Ry 12> = 0.622 dengan persamaan regresi § = 60,117 + 0,266 X, + 0,426 X.. Koefisien U

determinasi scbesar 0,387 yang bermakna 38,70% variasi unjuk kerja guru ditentukan
oleh variasi kepemimpinan dan pembinaan kepala sekolah.

‘Dengan demikian hasil penelitian ini merekomendasikan bahwa variabel
kepemimpinan kepala sekolah dan pembinaan kepala sekolah dapat dijadikan
prediktor dalam menentukan unjuk kerja guru dalam pegclolaan proses belajar
mengajar;
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tion and regression technigues with a = 0,05. -
These findings support the hypothesis: (1) There is contribution of p

ABSTRACT

Bahrizal, The Contribution of Principal Leadership and Principal Guidance
Toward Teachers” Performance Appraisal in Teaching Learning Process
Management at State Primary School of Binjai City. Thesis, Post Graduate
Program of Medan State University, December 2004,

This study is aimed te find ou {l) the contribution of principal leadership
towards teachers’ pcrformdnt;t. n cachmg Icammg process management,
(2) lhe LOI‘III’IbUHDn of pnn V. pcrﬁmnanc‘.m !eachmg

hty and lincarity. Then, the rcsearch data were ana[yzﬂd by

B
adership towards teachers” performance appraisal in teaching leamning pV(
management by the correlation ryl = 0,557, with ¥ = 108,084 + 306 X,. the
determination coefeficient = 0,3102 which mcans 31,02% of Teachers’ Performance
Appraisal 1s determined by Principal Leadership (2) There 1s a contribution of
principal guidance towards tcachers’ performance appraisal in teaching learning
process management by the correlation ry, = 0,404, with § = 85,170 + 0,531 X, The
determination coefficient = 0,1632 which means 16,32% of Teachers’ Performance
Appraisal 15 determined by Principal Guidance (3) There is a sumultaneously
correlation between principal leadership and principal guidance toward teachers’
performance appraisal in teaching learning process management, shown by the
correlation R,z = 0,622. with y = 60,117 + 0,266 X, + 0,426 X;. The determination
coefficient = 0,387 which means 38,70% of Teachers” Performance Appraisal is U
determined by Principal Leadership and Principal Guidance.

Based on the findings, it can be concluded that principal Imdershlp and
principal guxdance variables can be used as the predictors of teachers’ performance
appraisal in teaching learning process management.
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